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OUR PRESIDENT'S MESSAGE

By Merle Overland

appy New Year from the Executive Board! We hops th

is a year of good things for you — health, intérgsexpe-

riences, time with family, travel, and quality tinwth

new and old friends, and time spent helping othé&ngen
though outside may be dismal, there is also a seinfseshness or renewal as
we begin a new year. We know change and challemjesome, but that
also brings the opportunity to try something newl ancounter new experi-
ences.

One big change coming for ARSCE is the need taviidl key jobs in
the organization — Recording Secretary and FinhSaaretary.Joanne Kin-
sella has filled both roles for us and has decided tine to hand off those
responsibilities. Joanne has served as Finanaeatefary for the past ten
years and has been the glue that keeps thingsngisnioothly, attending to
all the details that go into our operations. Thedutive Board relies heavily
on her dedication and skills, her knowledge anthesiasm for ARSCE. We
have been very lucky to have her services forldngth of time and we will
greatly miss her involvement in all aspects of ARESCJoanne will continue
until a replacement is chosen for each of thesesrahd she will help in the
transition to new officers. Joanne, we deeply egipte the time and effort
you have dedicated to these important functionsveedhank you for agree-
ing to run for another term on the Board, minugfgrening your current du-
ties.

Elsewhere in this edition you will find brief adsquesting candidates
for these two positions. In each case, there isnanthly stipend to
acknowledge the work involved in these importam¢so If you are interested
in having more information about these jobs, yow roantact Joanne with
questions at (206) 992.7311, or talk to any menabehe Executive Board.
These spots are open to any member of ARSCE andatieefilled through
appointments made by the Executive Board. In Ipoiitions you will need
to attend monthly meetings — the Executive Boardcetiigs, and in other
months you would attend the Membership Lunchedi® welcome anyone
who is interested.

Finally, you will find in this issue the slate c@mdidates running for
the Executive Board positions that will be opers hear. My thanks to the
current Board members choosing to run for anotien,tand to those volun-
teering for the first time. We need people willitogstep up and actively par-
ticipate — it is the only way we keep going!

Happy New Year —

Write to Mr. Overland apresident@arsce.org
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Reno, Tahoe, and Virginia City

Tour

By Barbara Graham

What a great six days!!!

Ten people represented ARSCE on our Reno trip. Mitn
ler, her sister and brother-in-law Marguerite anabB.ong, friends

en route that another passenger, Mary Lou Davig, wadow of a
City Light employee, Keith Davis — so we were nol¥ 1

Day One (Sunday) - Our trip began at the Shoreline Senior
Center at 7:10 am, Sunday, October 23, 2011, whereoarded a 57
-passenger MTR coach driven by Elmer, our absglusenderful
and professional driver (and luggage handler). Wéee greeted by
our tour director, Moira, from Alki Tours, who gas settled in for
our final passenger pickup at Tukwila.

Thirty-three of us were seated and ready to gooirdvihad
placed colored dots on windows adjacent to ourssaatl we were
told to remember that color, as on each succeeathygas we board-
ed our coach, we were to select a different setdt our colored dot.
This was a good way to change the seating and beemaguainted
with more people — it worked.

We proceeded south on I-5 toward our first niglitgp sat
Medford, Oregon at the Ramada Inn. Moira providgaodies’,
games and arranged potty and stretch breaks amtla break during
our 10+-hour day on the coach. Our stay at the &lanwas very
nice. Most of the ARSCE group ate at Elmer's’ R&kecHouse (no
relation to our bus driver) — the food was verydoo

continued on page 11
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Your Pension
News

By Lou Walter
Retired

Employee Member
Of the Seattle City
Employees
Retirement System

At the October 8, 2011 Board of Administrators monthly meeting,
the Board voted 5 to 2 to reduce the current crietérest rate of 5.75%
paid to the non-retired members’ contribution actsuo 4.47% on all fu-
ture employee contributions made after Decembé&r2B11. The amounts
of contribution made on and prior to Decembet, 2011 will continue to
earn 5.75% annually. Only new employee contribuomounts after De-
cember 3% 2011 will earn credit interest at the lower anmtouwnder the
Resolution, passed by Seattle City Council, thelitiaeterest rate will be
adjusted each year on Januafydlan amount based on the average 30-year
Treasury (T) Bill rate from June to May of the prais year(s), plus .25%.
Board of Administrators Jean Becker and myself support this mo-
tion at the October Board meeting.  always had a problem with reduc-
ing a benefit to members of SCERS. | understantiltse oard members
who supported the motion believed thatdoing so  would reduce the
current funding contribution to 2 % of payroll, the ity portion being
1 % and active employees’ contribution being cappedor now
10.03% . I don’t want  minimize th
action a positive the System. | just believe that
reducing the credit interest rateghe way to achieve that result.

It is important to know, that the change in cradierest does not

retired members of SCERS. A retired member of SEBRcount
balance stops earning interest at the date theyetired. Credit interest is
only applicable to non-retired members’ accounts.

Some more interesting information
In conversations with Cecelia Carter, our Executi¥Meector at
SCERS, she wantme to share the following information with you ttha
of interest to retirees. | found the following topito be timely
and good to share with you.

Beware of Selling Your Pension

Lately there have been newspaper articles and k@tiomentary on pen-
sioners "selling” their pension benefits. Yedlisg your pension benefit.
There are companies out there willing to brokerrymonthly retirement
pension benefit for a lump sum deposit to you (@vaace). However, in
return you are promising to pay back that lump sum payrogar the next
five or eight or ten years (depending on your iraefent brokered deal).
The re-payment stream could result in you payinckid0 — 100% more
than you were originally paid. So as with any fical instrumentconsult
with your professional investment and/or financialadvisor andremem-
ber, the staff at your Seattle City Employees’ Retient System is
not in a position to render financial planning agvon your pension.

Your SCERS Pension Investments

Cecelia me to let you know, the contributions you put
into SCERS during your work career have been,aré will continue to be
professionally managed through the use of! " anagers disci-
plined in the art of institutional investing. Iitational investing is a disci-
pline unto itself and is noas we knowinvesting our personal defined con-
tribution plan monies (that is the City of SeaMeluntary Deferred Com-
pensation plan). The pension plamard of#dministration uses over thirty
professional money managers to invest across alvase of investment
strategies. For a breakdown of the quarterly asketation and quarter-
end valuation, you can view this information on ®@ERS web page at
www.seattle.qgov/retirement/Investments.htm SCERS staff is also work-
ing on a reporting template for the website thadk giwe further transparen-
cy to the underlying managers and their performaganst their respec-

I # $% "

the Investment$ection of the web page.

SCERS Quarterly Performance

What a year in the investment arena! There was$ quarter, then
there was second quarter (oh yea), but then atane was third quarter.
This has thus far been a very volatile market. Tdllewing table gives
some insight as to just how volatile this markes baen this year. As of
September 30, 2011 the SCERS portfolio was valu&d.a@ billion dollars.
The month of October 2011 was a good month and stiawrally back to
$1.8 billion dollars. As of this writing... Let’'s allope for what the profes-
sionals call: “A Santa Claus Rally.”

SCERS | SCERS | SCERS | SCERS Com- Com-

Actual Actual Policy Policy pared to | pared to

Portfolio | Portfolio | Bench- Bench- | the Me- | the Me-

Return Return mark mark dian dian

forthe | forthe 1| Return Return Public Public

Quarter Year for for the 1 Plan Plan

Period the Year Returns | Returns

Ending | Quarter | Period for the | forthe 1

Ending | Quarter Year

Period

Ending
st

2o e 4.3% | 15.0% | 4.2% | 12.7% | 4.0% | 13.8%
2nd

Quarter 1.2% 23.3% 1.7% 22.5% 1.4% 21.5%
2011
rd

S e 9.79% | 2.4% | -9.0% | 25% | -8.8% | 1.5%
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The Lifetime Learning Center?
What's that? What do they do there?

By Roger Neale, Director, Lifetime Learning Center

The Center is a non-profit program of continuingieation
for older adults. It has existed in Seattle forrenthan thirty years.
The Center offers three eight-week quarters eaah y&he college-
level, non-credit classes meet once a week. Theses are sched-
uled between nine in the morning and three in tierreoon at the

John Marshall School, near Green Lake on RavenniéeBard.
The subjects of the classes are wide-ranging. theupcom

ing quarter beginning January 9, courses inclutéyman’s guide to
economics for voters, a class in how flavors aié from food ingre-

dients, two film courses, beginning and intermesdiaidge, Homer’

S

Odysseya current events discussion, a book group, tvenotse clas-

ses, a Windows 7 workshop, and twenty more.

The teachers at LLC are volunteers, like Jim Momandn
ARSCE member who teaches a film class. Many dmeedeacadem-
ics who enjoy teaching enthusiastic students arndvoorying about

giving tests.

Fees are modest: a $15 registration fee eacheguartd $30

for most courses. Many students select from ceuo$énterest on

a

particular day, and spend the day at the CentdrC has recently
partnered with Seattle Parks and Recreation, aacfiared classes

at the Queen Anne and Loyal Heights Community Gente

The value of programs like the Lifetime Learningn@es is
increasingly being recognized. As we age, ourslivecome narrow-

er.
goals and friendships.
need to find supportive friendships.

Our families are grown and gone, we've retifteiin our work
We need to keep using aaing and we
The best waymake new

friends when we are older is to find people whorshaur interests,
and that is what programs like LLC’s offer. Itlilsely that programs
similar to LLC’s will grow and become more popuée people in the
retirement age group become aware of them. Simpilagrams are
provided on the east side at TELOS, affiliated vidgilevue College,
the Osher program at the UW, and the Creative &wént Institute

associated with Edmonds Community College.

Health and finances are widely recognized as amngdle as
we grow older. But less well recognized is thellelmge of maintain-
ing a sense of purpose in our lives. The foundatitesson of pro-
grams like LLC’s is that we can continue to leaimngrow, and to

find supportive friendships no matter how old we.ar
For more information, check the LLC website
www.lifetimelearningseattle.or@r call (206) 524-3778.

at

Winter Gardening

By Pam Lucarelli
Happy New Year!

Would you like to create a personal winter gardenrfext win-|
ter's enjoyment? Plan a trip now to the Witt Wm@&arden in Washing

introduce a fabulous collection suitable for yowardgen including th
bright yellow blossoms of Mahonia ‘Arthur Menzieshd Chinese witc
hazel (Hamaelis mollis). With pen in hand, noterytavorites which wil
be offered in the spring at local garden centedspdant sales.

Plant lists are also available at the Arboretu@igham Visito
Center. Your list may include highly fragrant swéex (Sarcococca)
low-& & " # I & " '
paths and entries. When friends and family ask “t\#maells so good?
you say “Oh, that's my Sarcococca”. Another fatiois daphne (Daphi
odora ‘Aureo-ginata’) selected for it heady perfunies care can be trick
but the results are well worth it.

Perhaps you're a fan of succulents and want toewiaver you
collection of Echeverias. These crusty, warty steeents can be succe

garage and replanted in early Spring. Give thenoegasionally ligh

misting of water.
Welcome 2012 with a visit to the Volunteer Park Ssmatory

An afternoon at the Conservatory...a brief respenfwinter’s chill.

ton Park Arboretum. The plants are clearly labelad a short walk will

fully packed into a plant tray, placed near a pi#e window such as tlle

Starting in January, the Seasonal House displatsirie azaleas, cinerafi
and cyclamen with foliage accents followed by dditband tulips galorg.

D

h

5S-

Retirement System Information

From your SCERS Management Staff

In the last quarter of 2011, a couple ofaddiwere taken b
SCERS’ (Seattle City Employees Retirement Systeogré of Ad-
ministration and the Seattle City Council in anoeffto support th

sustainability of the Retirement Plan and ensuetimne benefits t@

all its members. Together, these actions serve ditve and retire

members by providing for the overall and ongoingltieof the Plany

These actions include the following:

Contribution Increase: Per agreements made fatigwhe financia

crisis in 2008 and resulting recession, the City &# unions agreed {o

increase the employee contributions into SCERS 8003% in 201(
0 ** + & # # ,
butions, resulting in combined contributions fod 2®f 20.06%.

While this increase clearly strengthened SCERSyr atviewind
demographic data, economic assumptions and fiabpeirformanceg
the Plan’s actuary concluded that additional cbntions above 20.06

would be required to amortize SCERS’ unfunded liigés over 30 yearg.

In November of 2011, the City Council confirmeddtsmmitment tq
retired and active SCERS’ members by resolvingily fund its actuarial
ly required contributions to SCERS, not only in #8412 Budget but ther
after. In accordance with this Resolution, théy@ncluded in its 201
budget an appropriation increasing the City’s dbaotion to SCERS t
11.01%, resulting in a combined contribution of(2%6.

Credit Interest Policy: In October the Board eaédd the advisabilit]

on employee contributions. Given the impact onRben’s unfunde
and future liabilities, the Board adopted a Créali¢rest Policy, whic

of maintaining a constant interest rate of 5.75%wounded annualF

was subsequently adopted by the City Council onedther 21, 201].

This policy includes the following provisions:

The Board will review the interest rate paid omiblie

” ;

rate each year at its July meeting to be effeciasmu-
ary 1st of the following year. The basis for thege
will be the average yield on 30-year U.S. Treasury
Bonds during the preceding June 1st to May 31st per
od, plus 0.25% with a maximum credit interest rate
equal to 5.75%

The Board adopted a 2-tier interest rate. Foealt
ployee contributions made on or before December 31,
2011, active members will receive 5.75% compounded

$ & % # ,
tributions made after December 31, 2011, the rate w
be 4.47% compounded annually (this is subject to
change each year).

The Board adopted a policy to cease applying com-
pounding credit interest 24 months from the datera
-vested member separates from the City, unless dual
membership is established.

These actions do not directly impact any retirees However, by lowert

ing future liabilities and fully funding the Plaall Retirees benefit by th
overall improved health and sustainability of thest.

Yy
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WELCOME NEW MEMBERS!

Dona Bubelis, Library
Bob Dunn, Parks
Darlene Hamilton Library
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Old Timers Luncheon Group
MTD/DAS/ESD

By Jerry Robertson

The OIld Timers Luncheon Group continues to meetfitst
Monday of each month at the “Old Country Buffet022 Factoria
Square Mall, S.E. Bellevue, WA. at 11:00AM.

The 2012 luncheon dates are: January 9, Feb8janarch 5,
April 2, May 7, June 4, July 2, August 6, Septembgy October 8,
November 5, and December 3. Be sure to make aafiakese dates
on your calendar at home so we have the opporttmisge each and
every one of you every month.

The attendance at our October Luncheon was twemg.had
a group of twenty-one at the November Luncheon. aMays have
an enjoyable time visiting with one another and eerbering all the
good times that we enjoyed while working. Even diféicult times
are fun to laugh and joke about now.

Gene and Miriam Lucas are traveling again, headtinghe
warmth of Arizona. They have been getting plerftuse out of their
motor coach and have racked up a lot of mileagés dood to know
they are enjoying the RV life.

October birthdays were celebrated by Idona BenfleNiko-
laisen, and Tosh Okamoto. November birthday cal#isrincluded:
Sandy Cook and Ardeth McBride. Best wishes t@fthem and may

they enjoy many more.

We continue to invite those of you that are retifrom the
Department and have not attended the lunches t® @ join us.
We really would enjoy seeing and visiting with you.

We are looking forward to continuing our friendshin 2012.

You can write to Mr. Roberson aldtimers@arsce.org

L-R: lIdona Bentler, Al Nikolaisen, Tosh Okamoto

Parks Department Retiree News

By Alan Hovland

Pat Coupens has done well in recovering from leagery
and plans to spend much of the holiday time in & with her fami-
ly.

Rai Heiskanen spent the summer at his place itaidnand
has now returned to Seattle.

| ran into long time pool manager, Tom Mellor, wisostill
working at SPU.

100 vears of Lifequards in Seattle:Tom Mellor, Don Greg-
ory, and Margaret Anthony are part of a group ofrfer lifeguards
who are planning a celebration of 100 years of deghibeaches in the
Seattle Department of Parks and Recreation. Mamlayees started
their life careers by working as lifeguards.

Norm McCrea is doing much better over time onfué$¥hid-
bey Island and he reports that he was a lifegua@blden Gardens in
1958 through 1961.

David Towne remains very busy and is not muchreéti He
plans to spend some of his time over the holidays ks family in
Arizona.

Our man in Arizona, “Lurch” Terry Phillips, conties to en-
joy the Arizona climate.

Ernie Ferrero and | were each treated to a samdiaydormer
Grants and Contracts employee, Vic Embry, the owosfeMarket
House. Vic and his family carry on the great ttiadi of corned beef
in Seattle, still supplying many restaurants. Fearg the Dog House
Restaurant served corn beef and cabbage as a weekly special.
Market House is located on Howell Street, betweereB and I-5 and
Vic serves sandwiches there.

At the November Retiree Luncheon, the usual crawdhe
125" Street Grill, on the second Wednesday of each Imonas
joined by Ted and Diane Lockhart.

Both Pam Lucarelli and Ken Petrie wanted me to troen
them.

Former Zoo employee, Hank Klein, wants to saychall Lee
Werle and other former Zoo employees.

Bob Gall, who retired from the Carpenter Shop spdsaway
in October.

A memorial service was held on Novembe¥ 26r Josh Sand-
ers Jr. He was 90 years old and had started tk feorthe Parks in
1958 and for most of his career was in the Eastr@eDistrict. Af-
ter he retired in 1985, he continued to see maends in the Depart-
ment and came to many Retiree luncheongmé&oand current

employees were in attendance: Jesse Howell, Bsegr Mel How-
son, Candi Estrada, Jesse Thomas, Gary SwartanandWe all re-
member the wonderful Richard Clark.)

Be well. All the best to you in the New Year.

You can reach Mr. Hovland atrksnews@arsce.org

Jesse Howell and Candi Estrada — 11/2011

L-R: Coy Skinner, Al Hovland, Josh Sanders Jr.
12/2005
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CANDIDATE STATEMENTS FOR THE MARCH, 2012
ELECTION TO THE ARSCE EXECUTIVE BOARD

Your ballot for the ARSCE Executive Board Electionwill be included in the March/April edition of this paper.
Please familiarize yourself with the candidates fiormation and be prepared to vote for no more tharsix (6) of the
people whose names appear below. The names arearged in last name alphabetical order.

ANN BEARD Ann was first hired as a Parking Checker in 1968 eetired in
2000 after 30 years of service. For many years Was been involved in the com-
munity through the Seattle Italian Club and St.dént De Paul.

“Job security, paid vacations, seniority, and gbedlth benefits have all
contributed to working for the City for so many y®al want to be an ARSCE
Board Member to be able to bring new ideas to hatfher strengthen the retiree’s
position. | feel | can help by representing Parkiwgforcement retirees and also
those who retired from the Police Department. |a@mmitted to help reduce the
cost of medical premiums. Being on the ARSCE Boailtlallow me to enhance
my involvement and further commitment to my fellostired employees.”

COLLEEN BROWNE Colleen retired from Parks Department, last sendsg
Manager of both ProParks Levy and Major MaintenaPicgect Management (now
two positions). Prior to that she was a Projecndger for Parks (9 years) and
SPU/Engineering Department (10 years). She isyargoretirement and playing
with her nine grandchildren and running a new pjecbuilding our 107+ year-
old cabin on Puget Sound. She serves as the TezafNorthwest Seaport, a non-
profit that uses its old ships (tugboat Arthur Fasd Lightship 83), moored at Lake
Union Park's Historic Ships' Wharf to train and eate young people in diesel en-
gine maintenance, among other endeavors.

"l believe that although our retirement systenong of the best there are
changes out there that could affect how it is madaand | will work to continue
past success in keeping our City’s retirement systee of the best."

EDIE JORGENSEN Edie retired from the Personnel Department in 28f0&r 33
years of service and then worked temp for City Ligihd the Municipal Court. Her
human resources work included employment testeggarch and validation, classi-
fication and compensation management, and persoapetds. She serves as the
vice-president of her local rural community asstermon an Unincorporated Area
Council, and is currently the secretary for her homners’ association. She has
experience working on boards of several voluntegamizations and is willing to
deal with administrative details an organizatiors.haShe currently serves as an
ARSCE Board member, chairs the Election Committe# serves on the Legisla-
tion, Pensions and Insurance Committee

JOANNE KINSELLA Joanne retired from the City in October 1999. Bgier
25 years with the City, she worked for the BoardPablic Works, Personnel De-
partment, Engineering Department and ended withtl8eRublic Utilities. All her
positions with the City were Human Resources rdlate

Member of the ARSCE board for the past nine ye&sarrently serves on
the Communications Committee, Finance and Budgenr@ittee, Elections Com-
mittee and the Legislation, Pensions and Insur@uoramittee. "As Financial Secre-
tary for ARSCE for ten years and Recording Secyefar three. I've enjoyed the
job duties of these positions, especially the atton I've had with many of the
City retirees. | have been impressed with the deitin of the ARSCE officers and
board members watching out for the welfare of titg @tirees. If re-elected, | will
continue to work with the ARSCE Board and commitigEmbers to ensure that we
have a strong voice before our Retirement Systddoard of Administration re-
garding retiree issues."

JOHN MASTERJOHN John was hired by the Seattle Engineering Depattinen
1966 as a General Laborer. He worked in the trafifrision for 16 years, as a Gen-
eral Laborer, Maintenance Laborer and Traffic Magki.eader.

In 1982, he left the department to go to work P&IE Local 1239, which
represents a large number of city classificatiomring his 28 years with Local
1239 John served as a member of the medical coeamithere they dealt with ac-
tive and retiree medical plans. He negotiatedltb& yearly retiree COLA and the
60% floor for the retirees at that time.

John would like to be a member of the ARSCE ExgeuBoard to help
with new ideas for retirees and make sure thatCitye treats retirees with respect
and dignity.

"I have been attending the retirement board mgstaince | retired in July
of 2010, and | am concerned that the City is logkan new ways to adjust the new
retirement plans. As a new member of the ARSCEdbwould speak in behalf of
all ARSCE members and those who will retire in fheure. | would appreciate
your vote."

ANN MILLER As a Cost Accounting Supervisor, Ann retired in 2Giter 27
years in Transportation. While working at the Gitye spent time volunteering at
Second Harvest in Seattle, and served as Preafl GEDSO (Seattle Engineering
Dept. Service Organization) in the '90s when theeee over 750 members. Ann
started Go Getters Investment Club in the '80s@ersonal strategy for a successful
future retirement. She in interested in helping ARy making sure we have lots
of fun activities and loves to plan parties!

JAMES MOHUNDRO Jim retired early in 2008 after working for 30 ygdo

finance acquisition and construction or rehabilitatof housing for our low-income
citizens. This City effort is probably little knewin Seattle outside of the (mostly)
not for profit housing owners and operators, aredGlty’s private and public part-

ners, but Seattle has been a national leader ipritnésion of housing for those
most in need.

His successive experience in the Department of @amity Development,
the Department of Housing and Human Services, famally, in the Office of Hous-
ing, included financing, with City monies, fedefahds, Washington State dollars,
and both for-profit and not for profit lenders aimdestors, a substantial range of
low-income housing projects from single-family hami residential neighbor-
hoods for special needs tenants to 230-plus unjepis such as the Josephinum in
Downtown Seattle. Working with so many differentas with sometimes diver-
gent needs helped him develop and sharpen hisiagggtskills.

At the same time, he also somehow managed a 22ppeatime career as
an instructor in residential and income propersl estate finance at Bellevue Col-
lege. While he taught in Bellevue, he is a Seat#tive, with his advent at First
Hil's Maynard Hospital. He has happily lived oru€en Anne for more than 35
years.

Jim has prior experience dealing with operatiomd financial investment
policies on the Board of the not-for-profit NorthsteResource Associates, and on
the Administration, Property and Finance Board td#rge, downtown church.

Jim serves as an Alternate on the ARSCE Boardhelleve my past expe-
riences in the City's work environment, on thesards, and as a City retiree, would
be a good fit on the ARSCE Board."

LIZ RANKIN Incumbent ARSCE Board member, Liz is a concernécerewho
sees the importance of being the eyes and earstyfréirees. She is currently
monitoring the City's study of retirement systentians for potential changes to the
future Retirement System.

Liz began her City career in the Seattle Engimgebepartment. A gradu-
ate of the University of Washington, she quicklyvad through a variety of posi-
tions, including developing and ensuring funding tfee City Employee Commute
Trip Reduction Program that enabled many employ@esduce their transportation
costs through increased transit and carpool sussidhe retired in 2006 from her
position of Communications Manager in the Seatép&rtment of Transportation.
“The ARCE board has made many retirees aware ohladlenges they face. This
important work needs to continue. We're at a cimesds with health care, potential-
ly Social Security and Medicare. City retirees ndedbe part of the decision-
making process that affects them. | will work wiie team to ensure that City retir-
ees have a voice and are aware of their choices.”

Liz is a Seattle native. She is married to Gerilfhadlm. Between the two
of them, they have three adult children . She Ideesavel and enjoys skiing and
fly-fishing.

KATHY RAY  Kathy was hired by the Fire Department in Febru§8 and re-
tired in October of 1996. She worked in the Chieffice as assistant secretary. At
that time, this included all personnel functionsd asecretarial assistance to the
Training Division. In April 1970 she transferremlthe Training Division located at
Fire Station 14 where she was responsible for pginogi administrative support,
producing manual revisions, training materials, el Division's budget. She was
actively involved in early recruiting efforts forinorities and women.

After 3 years of "retirement” she went to work 8tadium Flowers in Ac-
counts Payable and customer service. She theadiatiffi retired in April 2008.
Kathy stayed involved with the Fire Service througbmbership in the Seattle Fire
Buff Society, which provides rehab and assistand@&elocations for Seattle and
Shoreline.

An incumbent ARSCE Board member, Kathy has arréstdn continuing
to serve on the Board to help with achieving ARSCgoals. She serves on the
Election and Entertainment Committees. "I haveecil interest in the areas of
health and long-term care insurance and increasitige member participation in
ARSCE activities."

BOB SUGDEN Bob had 29 years with Seattle City Light (SCL). \&s hired as a
Senior Engineering Aide in October 1968 in the Ugdeund Network Engineering
Section of SCL and retired in February 1998 as MdtwElectrical Distribution
Supervisor. In 1970, he helped start the City Ligbtf league and was co-chair
with Alan Doerschel. The golf league is still aetivn 1975, he was elected to be
President of the “City Light Employees AssociatioqfCLEA). After retiring, he

was elected to theéoard of RCLEA about 2003 and was appointed treasur
through December of 2009. In 2006, he joined th&BR board and was appointed
treasurer in July of 2008. In 2009, he was elettelde President of Valhalla Vaca-
tion Owners Corporation in Whistler, BC, Canadavy"hobbies now are a little
golf and travel to places my wife picks out.”

"If reelected to the ARSCE board | will continwe lie treasurer with the
blessing from the ARSCE president and | will waoksee that our health insurance
continues to be available through the City plan trad it serves the needs of ALL
retirees. | will also work to make sure our curregtirement system is continued on
for all retirees from the City of Seattle in theute."

This candidate information can also be found online
atwww.arsce.org/candidates2012.htm
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Internet
Schminternet

By Jim Taylor, ARSCE Webmaster

Digital Self-Publishing: Get Your Masterpiece Out
There!

So what are you going to do with that great Americavel now
that you've finished the writing? Do you know amyig about negotiat-
ing the publishing world? Can you answer questlixes “Will it cost
me anything up front? Do | need an agent? Dovkha format this
thing before | submit it? How do | work with anited? How and when
will | get paid, if at all?” Well, guess what —etfe questions can be
mostly eliminated or simplified if you utilize ttrelatively new, but sur-
prisingly complete and robust world of “self-pubiisg” on the Internet.

“Self-publishing” like “self-storage” is a remarkgtkitschy and
redundant term, but it is nevertheless the oneogue. The concept is
this: instead of sending around your manuscriptifigpto generate in-
terest and then negotiating with a mainstream phiolg house to pro-
duce a print run of your work, you decide to publis yourself and
avoid all those headaches. Formerly this woulcehaeant paying a so-
called vanity press to produce the print versiart,ib today’s world of
Kindles, Nooks and othareaderst means selecting an electronic pub-
lisher from the likes of Amazon, Barnes & Noble other “self-
publishing” companies (lulu.com or Smashwords fgample), and
submitting your manuscript. You don’t have to coice them to pub-
lish your work. Why? Mainly because it existsyoinl electronic form
unless someone orders a copy. Upon receipt ofréer your vendor
produces a copy for that customer. The end prodfithis process,
known as print-on-demand, may be a printed volum,in today’'s
marketplace there is at least an 80% chance it@ithn electronic copy,
which the customer will then read on a Kindle orokereader or per-
haps on a tablet computer or even a smart phofike author and the
publisher have no need to produce an initial prmt and there are no
agents taking a cut. There are no costs of digtab to brick and mor-
tar retail outlets unless you elect to go thateoitou will pay a small
fee each time a copy of your work is produced,tbat is all! In general
if your work does not sell, you don’t have to paything.

Wikipedia, the on-line encyclopedia created byudands of
contributors worldwide, has an article on self-psitithg at http://
en.wikipedia.org/wiki/Self-publishing Among the advantages for au-
thors using self-publishing cited in the article éinese: a book can be
available within a few weeks after completion, thehor retains rights
of ownership, authors typically earn 30-70%f the sales price
compared to 5-25% with traditional print publishersur work remains
available indefinitely compared with a usual lifé I8 months when
printed traditionally. These advantages appeéartoutweigh the listed
disadvantages, which include the cost of printialgolut $4 per book),
no access to traditional bookstores, and the cbsteaating the book
(such as software for your computer). The biggeeblem for self-
publishers appears to be getting your book noticgdu have to do the
promotion yourself.

My knowledge of self-publication comes from my imet re-
search and an email conversation with a friend hdmsome experience

H -
at-large. Searching the internet not only ideesifthe firms which pro-
vide this service, but also allows one to see therments recounting the
experience of various self-published authorsnd tihat though there are
many possible vendors out there, author commedisate that a num-
ber of them are scams in the sense that they clyargepfront produc-
tion costs, which you may never recoup. It is apparent from these
comments that certain self-publishing operatioagehengendered the

# & #o-#. /0"
and Smashwords. We'll look at two of these, ezfch different type.

Any self-publisher should consider amazon.com, wuwld’s
largest on-line retailer and the producer of thadke, the world’s most
successful ereader device. Amazon offers two medlishing options,
both of which incorporate the assumption that ypumary, perhaps
only, distribution channel will be Amazon. Thestir CreateSpace,
should be your choice if you are interested in hgwiour work be avail-
able in print form as well as electronic. (Noteouycan also create and
publish dvds, cds, and electronic video and musrenéts). If you
choose the second option, Kindle Direct Publishyayr work will be

” "
available in the Kindle electronic format. You aget a good idea how

these services work by browsing ltp://www.amazon.com/gp/seller-
account/mm-summary-page.html?topic=20026052ere you will find
instructions for submitting your work, how roya#tiare calculated, and
how soon your work will be published. You will alénd links to help
you with the biggest issue, formatting your workitsappears attractive-
ly in either the print version or the Kindle vensiolf you wish, you can
pay Amazon or a third-party vendor to create yoawec art, for exam-
ple. There are free Microsoft Word templates lawée to help you for-
mat your work for the Kindle. In general, creatiagd submitting a
work with a print option is more complicated anghétconsuming than
using Kindle Direct Publishing. With Kindle Diregour work will usu-
ally be available for public sale within 24 houfseasubmittal.

Barnes & Noble offers a similar setup, again whk fassump-
tion that B&N will be your primary, if not only, @mnel of distribution.
Now let us look at a site which is not tied to eitlof these big distribu-
tion outfits.

Lulu.com presents quite a different option for sélf
my impression is that it emulates all the servipesided by traditional
publishers — but you can choose to avail yourdgethese or not. Print
format is emphasized, and virtually all distributiohannels, including
Amazon and traditional bookstores, are easily ab#l to authors.
When you browse teovww.lulu.comand click on the Books tab at the
top of the left column you are presented with oppaties to choose
paper or hardbound, binding type, size, paper &y cover. A really
useful way to get a feel for the publication pracesto view the video
“Learn How to Publish a Book” at the bottom of tle#t-hand column
on this page. This video addresses not only thadting options, but
how to submit your work, how to determine your rtiga (which vary
substantially depending on the distribution channebw to obtain an
ISBN number and other germane topics. If you ctiokhe Services tab
at the top of the home page, you are presentedanitarray of options
available for a fee. However, as noted in the mebee text, YOU are
the publisher, so you pay for these services thaaditional publisher
would provide at no cost if they agreed to handlerywork. These in-
clude design, formatting, marketing, editing, catiwg to electronic
format, and others. Various packages are offexgth, purchase prices
as high as $4700. Note: it is important to reattzat you don’'t have to
purchase any of these services, and that you wmaydproduction cost
only if your work is ordered and then printed omaad.

I hope this introduction to self-publishing hasriea your inter-
est in getting that novel, memoir or how-to bookished and made
available to the hundreds of millions of internetets. The world

Mr. Taylor atwebmaster@arsce.org

Golden

Contributions Memorials

Joanne Kinsella, SPU
In memory of Sally Anderson
Engineering and Bob Cadden,
Engineering

Paul Berry, City Light

Nancy Jo Ceccarelli, Treasurer
Richard Ceccarelli, Treasurer
Jim Coover, Engineering

Bob Dunn, Parks

Elaine Dunn, Parks

Bud Eickstadt, City Light

Bob Graham, Engineering

Mary Norris, City Light
In memory of John Love,
METRO

Joe Ralph, Engineering
In memory of John McGeoug
Engineering and Carrie Ralph

—

Chuck Henry, METRO

Hans Loffler, Administrative ~ John Randall, Engineering

Services In memory of John McGeough,
Anne Miller, Seattle Transpor-  Engineering and John Love,
tation METRO
Walt North, Engineering
Kathy Ray, Fire i
Rod Rich, Associate ReCOg n Itlon

Jerry Robertson, Administrative
Services

Clare Short, Health

Thelma Wilkes, Beneficiary

John Nowell, Law
Recognizing Judith Flemings,
Human Resources
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In Memory

Note: Names with an asterisk (*) are ARSCE Members

Robert Hiller, Dept. of Transpor-

Joan Burns, City Light tation*
Died: 07/11 Retired:  04/90
Died: 07/11

Edward Casady, METRO*

Retired: 07/82 Keith Langi, City Light
Died: 07/11 Died: 08/16/11
Age: 65

Gordon Crandall, Law *

Retired:  09/89 Bernice Lindquist, Retirement
Died: 08/16/11 Died: 07/11
Age: 87
John Love, METRO*
Dean Gregory, City Light* Retired: 12/87
Retired: 01/87 Died: 09/30/11
Died: 10/19/11 Age: 85

Ed. note: With a few exceptions, the deceddotrmation depicted here has been scaled back Wbt was provided for the first 3 papers pub-
lished in 2011. Much of this information could bdeen printed in the Nov/Dec. paper (or earlisuiss) had it been received by publication
deadlines. Again, it is not understood why thiclganged abruptly in mid-year 2011.

Edward Layman, Police* Jesse Tapp, Health*

Retired: 05/93 Retired: 01/89

Died: 10/11 Died: 08/05/11

Age: 83 Age: 81

John McGeough, Engineering*  William Tilson, City Light
Retired: 01/81 Died: 07/11

Died: 09/21/11

Age: 92 Curtis Walker, City Light

Died: 07/11

Roland McVay, METRO

Died: 07/11 Doris Williams, Executive Admini
stration
Samuel Moore, Dept. of TransporDied: 07/11
tation
Died: 08/11 Janet Wilson, Parks*
Retired: 04/03
Lloyd Orlob, Engineering* Died: 07/11
Retired: 07/84
Died: 10/23/11
Age: 80

From your

Seattle Metropolitan Credit Union/
LPL

By Bruce Brundige

Financial Questions Answered

Bruce Brundige, LPL Financial Consultant at SMCUash
been involved in the financial services industry fuver 24
years. Here, Bruce answers your financial plannouges-
tions.

Q: Do |l need Long-Term Care Insurance?

Consider this:
Two thirds of people over age 65 will need long-
term care in their lifetime.
The average cost of nursing home care in Wash-
ington now exceeds $80,000 per year, with wide

ranging variations from state to state.
Caregiving costs increased 20 percent between 2007
2009."

and

What are the options?

For the most part, those who need long-term cardedir to foot the
bill on their own. Medicare only covers a portiditioe first 100 days
for skilled care, while most care needed is noileski Neither Medi-
care supplemental coverage (“Medigap”) nor standwealth insur-
ance policies cover long-term care. You would nieeldave little or
no assets to qualify for Medicaid, and this onlyers nursing home
care. That's why long-term care insurance is smirtapt. Since pre-
mium costs are based on your age and health aintkeof purchase,
the younger and healthier you are when you purchapelicy, the
lower the premium you're apt to pay during the lifethe plan.

Keep in mind:

Coverage Parameters Policies will differ in the
types of services they support. Be sure to choose a
policy that best meets your particular needs.
Benefits Payout -How much does the policy pay
per day for care in a particular setting? How does
the policy pay out? (e.g., a fixed daily amount, as
reimbursement for the cost of care up to a daily
maximum?) Does the policy have a maximum life-
time limit?

Eligibility - Does the policy use certain "triggers"
to determine benefits eligibility, such as the fafm

diagnosis of an illness or disability? What is the
maximum issue age for the policy?

Women May Need More -Longer life spans for
women may signal the need for additional cover-
age

Many long-term care policies sold today are fedgrax-qualified,
which means premiums paid are deductible. Alsog@mm care
benefits received are not taxed as income up taiodmits.

When should you buy?

A 65-year-old in good health will pay approximateh2,000 tg
$3,000 per year for a policy which covers nursimgnk care an
home care. The cost increases the longer you araitwaiting carrief
the additional risk of health- or age-related ppliestrictions whic

may make it more difficult to find the coverage yueed.

Get informed

A long-term care insurance policy is a long-termestment, so you
will want to shop for a policy as you would any d¢pterm invest-
ment.

Compare policies from several companies before inggaki
decision.

Make certain you understand what a policy doesdmes
not cover.

Review your existing policies carefully to avoidying
duplicate coverage.

If you feel pressured to buy, it may be better otw
Check with the State Commissioner of Insurance
(www.insurance.wa.gg\wor Better Business Bureau be-
fore you buy a policy. They maintain lists of firrasout
which they have received complaints.

Buying long-term care insurance is a long-term sleo. Make sure
you read over any literature you receive from aspeative insurer
carefully. As with all financial decisions, it i®$t to consult with
your investment, tax, or legal professional befgre decide to buy &
specific policy.

*Source: AARP, 2011.

*Source: AARP, 2009.
Is it time you spoke with a Financial Consultantth@ct us at (206) 398-5707 or|
by email atnvestmentServices@smcu.cavith your questions.

Securities offered through LPL Financial, membeMRA/SIPC. Insurance prod-
ucts offered through LPL Financial or its licens#filiates. LPL Financial is not
affiliated with SMCU.

Not NCUA insured| Not Credit Union Guaranteed May Lose Value
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BOOK NOTES

Fellowship All Over Town

Engineers Luncheon: Retired County and City Engineering
people meet for lunch quarterly. Call Barbara Gnaha@

By Lorry Garratt, Library

*12*23425 6 7*13%(84 9 CH T
ANY BITTER THING. By Monica Wood *123413 6 +  787218( (5 _
Lizzy Mitchell was orphaned at two years and takgrer Un City Light Line Crews & Friends Breakfast: This group

cle Mike to raise. The problem was he was a Catlpiest and thi meets at Denny's at North 1855t. and Aurora Avenue N. on the
informal adoption was almost unheard of, frownedrypand possibF first Thursday of the month at 8:30 AM. Call Buttkstadt at (206)

"z

only because of the reluctant permission of theh&p. Mike was 362-8336 for information.

devoted, caring parent and Lizzie a well behavaldl.clBut somethin RCLEA (Retired City Light Employees’ Association)

happened that Lizzie didn't understand and sheswaSaway.to a pr Lunches If you retired from City Light, you should be redeiy

\é?gg SXQ?A :éuz?tgshg.mgr?ioer(;l);r?gtﬁgsgecailedirhdeghﬂz cﬁ/(ljllr(nea g?tcvr the Newsletter sent out at regular intervals whists the dates and

an a;:cident she saw Uncle Mike in the shape WI locations of the informal luncheons and the morentd fall and
’ ' spring luncheons. For information contact Franks d®emedios

206.363.1938 or go teww.rclea.net

HER ROYAL SPYNESS. By Rhys Bowen

Lady Georgiana is 34th in the line to the throneibdiat broke Retired Range Service Employeesieet at the Blue Star Res-
her wimpy brother having cut off her allowance avidle educated sHe taurant, 4512 Stone Way North, Seattle, at 8:30 éMthe second
is not trained to do anything. But Georgie is avrimeed of royal | Wednesday of each month..
witty, snippy and quite indomitable, and whenaarogant Frenchmgn Seattle Transit Breakfast (North End): This group meets at
who is trying to steal the family estate winds @adl in the London e- Denny's’ at 158 Street and Aurora Avenue North every Tuesday at
tablishment family bathtub, she considers it hért clear the famil 7:00 AM. Contact Vern Brenden at (206) 784-6907.
name. A delightful whimsy that also happens tovkeé written. Transit Retirees (South End): Meet at the Burien Elks Club
located at 14006 First Ave. So. on the third Satyrof the month at
THE LITTLE STRANGER. By Sarah Waters 8:30 AM for breakfast. Contact Al Ramey at (20@)3B504 or
The setting is 1940s Britain and is a sinister tfle haunteg Whitey Rickert at (206) 264-7131.

house. Dr. Faraday is a country physician and Wigewas younger h|s
mother was a maid at Hundreds Hall, the seat ofvéedthy and powe
ful Ayres family for more than two centuries. Ndhe magnificen
house has fallen into disrepair and the familyuoet is gone thoughla
few members still struggle on including the heigdRrick, grievously

City Light South End Crews and friends This group will
meet for breakfast at 9:00 AM the first Tuesdagath month at the
Denny’s located on First Ave. So. and So. 148tkee$t Call Arnie
Schroeder at 206.824.1747 for information.

—

maimed in an RAF crash. But the dying way of &fed poverty is ni't SDot’s Traffic Signal Division retirees meet the 3rd Wednes-

the primary danger - the house itself is sinispassessed of evil and  day of each month at Tommy’s Café, 74 Rainier AweSouth, in

the ability to Kill. Renton, WA. Contact General Seymore at 360-893 65 infor-
mation.

WHILE MY SISTER SLEEPS. By Barbara Delinsky

Molly and Robin are sisters who have a loving reta
ship. Robin is a world class runner and will pralgago to the ne
Olympics. But during a training run she has a rwadseart attack and
becomes comatose and kept alive on life suppdne family struggle
to cope, denying the inevitable unhooking of tub&lly has alway:
lived in Robin's shadow and even now blames hebezliuse she whs
working in her greenhouse rather than followingwwekout. But then,

METRO Retiree’s Lunch: This group meets at 11 AM the se-
cond Tuesday of Jan., Mar., May, July, Sept., Biog. at Crazy
Moose Casino, 22003 66th Ave. West in Montlake dagr At 11
AM on the second Wednesday of Feb., Apr., June,.,A0gt., and
Dec., the group meets at Billy Baroos Restauracaterd at 13500
Interurban Ave. So. in Tukwila. For informatioralicLonnie Sewell
at 206.915.1415.

when it seems that nothing more can shock, songttiies - a m Another Retired Transit Group: This group meetshe f'
named Peter. Saturday of the month at 7:30 AM at Barley’s Restatlocated on
N. 208" Street about 3 blocks east of Aurora Avenue Nortknside
THE SILENT MAN. By Alex Berenson of the street) Contact Dave Carter at 206.9110.83
CIA agent John Wells is an agent beyond comparzdie pre} Old Timers Luncheon Group MTD/DAS/ESD. This
vented the destruction of New York City in a sec@ntll disaster. His group meets at 11 AM the first Monday of the moaththe “Old

name is not known to the general public but hee@gdd and respectgd Country Buffet”, 4022 Factoria Square Mall, SE Belle, WA.

by US enemies around the world. In this third Adeaturing his ex Engineering Retirees’ Lunch: Engineering Dept. Field Per-

traordinary exploits ngls tra(_:ks a terrorist plovolving a nuclea sonnel Retirees meet th& \Wednesday of the month at 11 AM at the

bomb stolen from Russia and in doing so acceptsdbeeration of th , I d h q .

Russian he is dedicated to Kill. Denny.s Restaurant located at N. 155th St. and /ufove. No. in
Shoreline, WA. Contact Roy Galloway at 206.362.3%&7 further

11%

ALMOST DEAD. By Lisa Jackson information. . )
There is a woman who wants to get even. The victim is Parks Dept. Retirees’ Luncheonsre held on the"? Wednes-
pushed to her death, the second a fatal overdesehird a bullet. Byt day of the month at the 1955treet Grill located at 12255 Aurora

Ave. North. Meet at 11:30 AM for lunch. ContactsSe Howell
206.282.5338 for further information.

14

who is she? Cissy Cahill is at the center - memboémer family ar¢
dying, someone is watching her, small items in heuse go miss

ing. She is afraid but the truth is much moreifigng. Health Dept. Environmental Health Workers and
_ Spousesneet weekly every Saturday for breakfast at 7:30. AM
IN PURSUIT OF HONOR. By Vince Flynn Health Dept. retirees are welcome. For informatiath John Nordin
Washington, D.C.'s Counterterrorism Center is &trog a se at 524-7837.

ries of devastating explosions, killing 185 inchuglipublic officials andl
CIA employees. The elite counterterrorism opeeafilitch Rapp angl
trusted team member Mike Nash join forces to fimel three Al Qaeda
operatives who are continuing their murderous ragapahile heading

Send ARSCE your news, short stories, and poems.

for an even bigger target. A great political tlerilthat is fabulous in the You can send your information to

genre. ARSCE News P.O. Box 75385,

ROSES. By Leila Meacham Seattle, WA. 98175-0385.
Spanning the 20C the lives of three powerful fagsilintertwing Or e-mail your news and information to

—h

with deceit, tragedies, secrets, and very great.lovhis is a story ¢
Texas told by a mesmerizing storyteller who uné@erds the draw of gn
old fashioned saga, a sprawling novel of passiahravenge. THE NEXT NEWS DEADLINE IS January 24th, 2012

Contact Ms. Garratt abooknotes@arsce.org (All submittals become the property of ARSCE.)

arscenews@arsce.org
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Seattle Parks and Recreation Department

Ken And Youth Lifelong Recreation Program
By Ken Hunich By Cheryl Brown
A blond called Delta Airlines and asked the ag8tow long will it take to Make Participation in the
fly from San Francisco to New York?" Arts Part of Your Life!
The agent paused then said, Just a minute!'
The blond replied, “Thank you very much"and humpg’ We have all said it, and
certainly we have heard it..."”l
Puzzling In the newspaper | go over the Obituary listingp- can’'t draw a straight line”. How-
ing | will not find my name there. Fortunatelyhdaven't been listed ever, research shows that tapping into your criéatoan sharpeh
yet. But there | note some people seem to hawewased how to your memory and skills, as well as inspire and enage you.
stay young as the years pass. Hillary Rodham Clinton states, “Some of our moswpdul
' . ! # works of art have been produced by older Americagshands thgt
in their 40's and 30's--- maybe even in their.20's have engaged in years of hard work, eyes that tétvessed ded-
But when you read the section you find they die6Cato 85 ades of change, and hearts that have felt a lieetifremotions. OYr
years of age. | wonder what their secret is tieat khem looking so whole society benefits when older Americans usér ttadents and
youthful? experiences to become involved in the arts as aneateachers,
| also noticed the weekend Obituaries always hheemost mentors, volunteers, and audiences.”
listings. | wonder why more people seem to dighenweekends. Opportunities to become involved in the arts aentilul in
| found out that I cannot jump over tall buildingdnd -- sigh and around Seattle. We have world class art museaymphon)
-- | regularly take medicines relating to my heduike it or not, | halls, theater venues and galleries for those whntwo just view
guess Bmgetting old. art. Simply strolling through neighborhoods, conmityicenters anfl
| wonder if others fuss about seeing passing yehenge the downtown corridor exposes us to art. Therexary opportunil
what they now are able to do and now look like. : < I #
are out of reach for many older adults due to cost.
Coffee Stains Have you, like me, discovered you inadvertently Seattle Parks and Recreation Lifelong Recreatian beer]
tipped your coffee cup so a little coffee went otrer cup's edge wet- | puilding its arts programming for adults, ages 5@ aver, for the
ting the bottom of the cup. If you are not awaf¢hts and set your past several years. These programs are afforgatmieaccessiblg.
cup down, you get an unsightly ring-shaped brown [nstructors are artists themselves, and draw fromealth of experi
&~ Stain ("Dang!”). If you do know the cup's bottom i Jence and enthusiasm. Drawing instructor, Howardsea (age 8)
wet, where do you set it when you are at your desk?  |says...”In all my years of teaching, there is onlyetson that | coulfi

Look around your desk for a small tablet, |notteach how to draw”. So the odds are prettydgoaoyour favol

about 5" x 7". Lay it down with the cardboard toat that you could tap into your inner artist and atyudraw a straigh}
up. Set your staining cup on this. The stain wiily line.
be on the back of your tablet. Afterwards therd e no stain seen Participatory arts programs are available at mdrw)ur lo-
on your desk, and most of us have no friends whargand turning cal community centers, and at special venues likeSeattle Japg-
tablets over and looking for stains on tablet bot® nese Garden and the Volunteer Park Conservatonytirie of the
| like to share my discoveries with my friends. year you can find watercolor, drawing, Ikebanacklprinting, pot]
tery, creative writing, quilting, piano lessons,ndimg and morqg.
Packaging Do the words Blister pack cause you to have auto- = & H &
matic feelings of anger and frustration? | do.efEhwere times in the you new skills and a chance to reconnect with tkative you.
past when it would be best to not be around meentilave a contest Heed the call to creativity. Discover somethingvneRelax
with one of the &!%%$#% things. But first, let mefthe what I'm > # 1 & & '
talking about. A blister pack is a transparentkpge through which Challenge yourself to draw that straight line.
you Ccan see the sale item inside. Some plaStIta[mB’lfS are wel- For more information on Seattle Parks and Recnedtite-
come. This type might contain fruit of vegetablel$s lid can be long Recreation Arts programs, please call CherghB at 206-386
snapped open to remove some of the contents,ctbead again for -9106.

convenient storage in the refrigerator. Other sypgay be shaped
like a bag with a top strip that is easily cut tdffopen and remove Ed. note: Cheryl Brown is a Recreation Specidt’nstSeattle.Parks Lifg
some of the contents, then closed by pressing atbag'zipper" Iong Recrgatlon Program. She has a passion foratke and is a collag
across the top. artist who is the former owner of Sepia, a Sedltlaft gallery.

For me the problem is with the ridged, heavy weigiolded
constrainer that has bulges here and there thbtwfotlosely the
shape of the merchandise inside. At the mercharfdigory, digni-
taries probably looked and handled the newly maaiekage, then
patted each other on the back for a job well dand, authorized it to
be sent to the stores to be sold. They shoultdHage had someone
try to open it only with kitchen tools.

19%

frequently and forcefully jumps out of the cut aralises my hand-
with-knife to flail about. | anticipate this happeg and position my
body in such a position so | won't disembowel miysethen the razor
knife is released uncontrollably toward me. Nolyomould this be
an inappropriate time to have an anatomy lessonjyublood all

For me there are two problems: | can't handlertbechandise over the plastic covering would likely make it telgopery to hold.

to study its sturdiness and suitability for my reed'm sure this is At c_)ther times, depending on the containers shagwmve
s " " # used my tin snips that usually cuts sheet metatutothrough the

éhandise. flange that holds the halves together. A largewdriver makes a

The second problem is that most blister packagesery dif- good pry par and an electrician's wire .cutter caip Im tight places.
ficult to cut open. | have a basement shop withyrtaols for wood- The covering finally comes off cut up in many pceThis burden

working and machinery repair and can seléect'someths a tool to on the customer to open such a difficult packageappropriate.

Most stores have a Satisfaction Guaranteed palncy prom-
use on the package. Not all house and apartmeritedsvbave that _ ) . .
help. P g P ise a refund if you are not pleased. | have alrelatided that if fu-

ture merchandise that | have cut out of its cogeismot what | want,
I'll put the merchandise and all the pieces of thecin a box, take it
back to the store and say, "When | was able to eathe part | de-
cided it was not what | wanted. Please give mdladfund for what

| usually start with a box cutter knife (basicadlyazor blade
attached to a handle). Frequently the in-and-aokage shape great-
ly limits my ability to cut open the container. tiie package has a
straight section just before where it is plastidded to the other half

of the container, there | try to cut through thelshBut the shell is Is in the box.”
really tough and the knife meets much resistanbés Whole opera- Waiter: "And how did you find your steak, Sir?"
tion takes place on a table or workbench wherevéty difficult to Diner: “Well, | just pushedasidea pea and there it was."

& & :
Contact Mr. Hunich akenhunich@arsce.org
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ALWAYS BENEFICIAL

By Renee Hubbard Freiboth, Benefits Manager
City of Seattle Personnel Department

Health Care Rate Increases

Several retirees have inquired about the City naéditan rate in-
creases for 2012, particularly for the Group Hedlxdicare plans.
Here’s some general information on medical ratesyell as specific
information about the City’'s Medicare plans

General Rate Information

In generalmedical plan actuaries set rates for a particlkar [
cover expected plan costs
Medical claims: For provider services used by plan par-
' & & '@
doctor visits, hospital stays, medical equipmend pre-
scription drugs
Costs of running and offering the plan: Claim pro-
cessing, plan booklet preparation, customer seriecal
filings, participant mailings, underwriting, premiutax-
es, profit, etc.

Overall — for all of the City's self-insured plarsclaims costs
increase an average of around 9% each year peretbpgerson.
In any specific year, the change can vary. If tlenphas had
higher claims than expected and the actuaries éxsather
high claims year, the increase could be much grélade 9%. If
the plan has had fewer claims than expected an@dheries
expect another low year, the increase might be rawér.

Plan design changes also affect future rateselptan design is
improved so that participants’ benefits increaages will go up
more. The inverse is also true: if the benefits urde plan de-
sign are reduced, the rates, which quantify expeck®ms and
other costs, will also go down.

Medicare Rate Information

Historically, the Medicare plans have had rate eases of
about 10% -11% each year. The following table sunmearthe
increases between 2009 and 2012, and includes alotes plan
design changes:

: Rate in- Average
Medicare . :
crease increase | Plan design notes
Plan :
since 2009| per year
Reduced prescrip
Aetna 28% 8.8% tion drug benefits
for 2012
Increased benefits
Group Health 42% 12.5% in general for
2012
Secure Hori-
zons/ United | 38% 111% |0 change to beny
Healthcare ehts

Group Health Medicare Rates

The Group Health Medicare rates have fluctuated rtiae the
other Medicare plans offered by the City. Afteligndicant rate
increase for 2010, Group Health provided a sigaiftcrate de-
crease for 2011. For 2012, the City was requirechdwe from
the custom planto one of Group Health’sndéad designs,

The View from the Buses

By Paul Pioli

Jim O’Rourke, who is the Transit Operations Mamagays
“Unfortunately the following is true:” No other lattransit agencigs
(Pierce, Sound Transit, or CT) currently honor oefiree passeg.
Retiree passes are only good for transportatiorKiog County’s
METRO services. In addition, METRO does not horsliree pass
es from other agencies. Jim also states that thieefirst of the yeatl,
the current passes we use are to be replaced. ckeain more inf
formation will be coming.

TAPS

Don Brown, a mechanic at mainly South Base but who glso
did work out of Central, has passed. A celebratbmis life was
held on October 23at the Burien Community Center.

Mike Rounds passed away on October™6 Early in the
summer, Mike had a bad ATV accident near his ham@kanogar
County and spent several months in a hospital mk&pe. In mid
September he went to his sister’'s house to contiecigperation and
that is where he passed away. Mike worked in Sdireglwith both
Seattle Transit and METRO.

Your news will reach Mr. Pioli if you contact hirhlausview@arsce.org

which has slightly better plan features, furthetdaing into the
2012 increase. See table below for details.

Group Health Medicare Rate and Design History:

Year For 2010 For 2011 For 2012
Rate Change +27% -24% +48%
Design
change None None Improved
Check Your Checks!

If you are enrolled in a City retiree medical pléme December
30th pension check contains the updated premiurmatie for

January 2012 coverage. Please review your deduitibe sure
that the amount matches the published rate fopldnein which

you are enrolled and contact the Retirement Offic206-386-
1293 with any discrepancies.

Any other benefits-related questions? Send me ail athbene-

fits@arsce.org

JOIN ARSCE TODAY!

ARSCE is just 1 of 2 City
retiree organizations
established to
give you a unified voice
and provide you fun,

Membership form on Pg. 12
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RENO continued from page 1

Day Two (Monday) — After breakfast we boarded our bus for
the last leg into Reno. We drove through Lava Bédsonal Monu-
ment and Lassen Volcanic National Park — this i ohmy favorite
drives but it was so much better not having toeland being able to
take in all the scenery. Our lunch stop was SuBarthien on to Re-
no! Arriving Reno we were dropped off at the Si€sino for our
first chance at gaming. Our bus driver, Elmer,posed that we
might make a stop at Ben’s Discount Liquors. Widty a whimper
we proceeded to Ben’s where some of us made mooairidiquor
savings than we did gambling. Back on the bugHerride to Har-
rah’s — our ‘home’ for two nights. Ann Miller, Letta Moore and |
went across the street to the ©Odl- &
then tried our hands at their one-armed bandita. nbt going to tell
you if we won or lost on this trip. We all havdfdient stories to tell
so you'll have to ask each individual about theak.

Our driver, Elmer, and our tour guide, Moira

Day Three (Tuesday) — After breakfast — again, we chose
the Cal-Neva — | think we were hoping for their $.8reakfast of
yore — alas that no longer exists (along withremy things we re-
##" 54 @ ! & + -
Neva meal). We boarded the bus for a short h&gptrks where we
had more gambling time. The next jaunt was to MiegCity for a
look-see at “one of the most sophisticated citiethe late 1800’s”.
Alas about half of our group opted to skip Virgit@#y and do more
shopping and gambling in Reno. The heck with th&bdme of us
used that afternoon to take much-needed naps.

Day Four (Wednesday) — Breakfast this morning was at Star-
buck’s, coffee and pastries. Then it was on tsQa City for sight-
seeing, shopping and . . . whatever. Some of tbepgactually went
sightseeing! This afternoon we leave for the mattore of Lake Ta-
hoe where we stayed at the Lakeside Inn. It iledt Winter! Would-
n't have been surprised to see snow but didn’t. A& a very nice
Asian-type meal and then on to the casino — odirclasnce as tomor-
row we leave Nevada.

Day Five (Thursday) — We're off to Sacramento! Again the
drive through the mountains, over Echo Summit (&liew 7,382 ft.)
was spectacular! Different, but not any bettemtbar own moun-
tains, except being on the bus made for a realxirgg time to view
the sights without having to drive. Stopped in r8aento for a
lunch break and again the weather was so nice avewside. We
were then back on the bus for our night at the REmMan in Med-
ford.

Day Six (Friday) — Our last travel day was taken up by mov
ies, coffee stops, lunch, and oh yes, a birds-eg® wf the south-
bound lanes of I-5 where traffic was being detousedause of a po-
lice pursuit. At first, we saw no traffic travellj on southbound I-5
then we saw many police and other government vehidllowed by
a jeep-type vehicle whose front windshield was leddwith bullet
holes! After that there were more government-tygleicles and little
tags on the pavement (just like you see on TV) giobpo marking
where bullets landed. We later learned that potiosed off the
highway so t hey could install a tack-strip topstthe jeep. For the

next 20 miles or so, the highway was closed wit thicks pulled

off to the side waiting for I-5 to reopen. Elmewu( bus driver) said
they probably opted to wait until I-5 reopened eatthan take the
detour which included lots of winding roads. WowVe settled

down for our trip back to Seattle. Wouldn’t youoknit, we had no
rain the entire trip until we crossed the ColumBi@er back into

Washington. Rained all the way home........ but it waselcoming

rain. Our south enders met their rides back inwilzkand the rest of
us unloaded in Shoreline. | had my neighbor driwe minivan to

pick up my passengers (rather than drive her Tolotas) because
we had winnings to transport home.

Some general observations:

Our fellow travelers were a wonderful group. WRZCE
folks had a genuine comradery amongst ourselvesu ¢an't help
but get more acquainted when you’re on the bubdors.

Our bus driver and tour guide were the best! Elweas most
professional and tried to meet our needs. Onalrav rest stops or
hotels he automatically unloaded several walkerd aheelchairs
from under bus storage and lined them up readytHeir owners.
Great guy! Moira provided us games, reading nmatemaps, sto-
ries, movies, and general information regardingcgdaof interest.
She also dressed up for an early Halloween, weaiogw costume,
ringing her cowbell, and prancing down the aisleh# bus saying
“Happy Halloween, Happy Halloween”. Fun! We rgafelt we
were being well taken care of. We certainly didrélve many cares.
> e & @
;@ # # &< #&

& &
had to think at all.

Like so many places, Reno seems to be affecteidboun-
try’'s downturn. The casinos were practically emptgood for us
because we had our choice of slots and tables (Mess smoke
smell too) and, no lines for anything! The same South Tahoe.
We City retirees should feel so fortunate to beeirgng the retire-
ment we have earned. Changes in worker’s retireplans are emi-
nent and, | fear, with the continuing economy, mapgoming retir-
ees may not know the return we receive withoutoseripersonal
planning.

What is it going to take to get a group of ARSCBle to
want to travel together? Those of us who wenthis Reno trip had
a wonderful time. We certainly got our money’s thaand were well
looked after. There are currently over 1800 ARSGéfriners — why
can’t we get a group of at least 50 to go on exons? I'd really like
to hear from you. Are you interested? What trymsild you consid-
er? We could do several-day trips, one-day trgpsises. Tell me,
please, where your interests lie. How about aserto Alaska — leav-
ing and returning to Seattle?

— hardly

Don't just sit there — give me a call 206 525-7856%-mail me at
vice.president@arsce.ortiet’s get going!!!!

GO ONLINE

to www.arsce.organd
click on “Events and Dis-
counts”
to learn about discounts
you may be eligible
to enjoy.

YEAR OF THE

_DRAGON |
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RECORDING SECRETARY NEEDED

The ARSCE Executive Board is searching for a Recordg Sec-
retary. The major responsibilities of the positionare keeping thg
minutes of the Executive Board and membership meetgs, send
ing the Board meeting agendas to all Board memberspaintain-
ing and updating the Board roster, annual calendarand related
materials and assisting the officers and committeess needed. A
small monthly stipend is available for this positim. If you are
interested
who might be) please contact Merle
president@arsce.orgor at (206) 523-1639.

Overland at

in this position (or if you can sggest someong

FINANCIAL SECRETARY NEEDED

The ARSCE Executive Board is searching for a new Rancial
Secretary. The major responsibilities of the posibn are main-
taining and updating the Membership Database, procsing the
monthly Accounts Receivable, picking up and distrilnting mail,
processing reservations for 4 yearly luncheons, hdling general
correspondence, and assisting the Treasurer. A cquater is pro-
vided as well as a monthly stipend. If you are imrested in this
position (or if you can suggest someone who mighie]y please
contact Merle Overland atpresident@arsce.org or at (206) 523
1639.

ARSCE Opportunity: Assistant Webmaster

ARSCE is currently seeking applicants for the posion of Assis-
tant Webmaster. The Assistant Webmaster will be &ined by
and will work under the direction of the Webmaster, and will
have an opportunity to work in all the areas currerly addressed
by that position. These include creation and maimnance of the
ARSCE website atwww.arsce.org

ments services and creation and distribution of ARSE email-
ing's to the membership. Applicants must have theiown com-
puter and a high-speed internet connection. Expegnce in the
areas mentioned above is desirable, but not necesga The suc-
cessful applicant will have an opportunity to assum the Web-
master position in the future. This position is iteresting and
challenging, and offers an opportunity to hone yourexisting
technological skills and learn new ones. ARSCE is wolunteer
organization and the compensation we can offer is immal.
ARSCE will provide software as needed. If interegld please
contact Jim Taylor by email at webmaster@arsce.org

Looking for a Volunteer Opportunity

Many ARSCE members currently volunteer. Others wold like
to volunteer but are not sure what opportunities eist. Spacs
limitations mean we cannot list individual opportunties in the
ARSCE News Pleases refer to these two extensive websites
volunteering opportunities in the Seattle area:_Urted Way of
King County. (www.uwkc.org/volunteer) This is probably the
most comprehensive of the local volunteer opportuty websites
A search of their database using the term “parksreturned 76

tunities, “home” returned 141, “senior” returned 50 and
“children” returned 595. You can register on the ge and ar-
range to have internet “feeds” sent to you about \anteer op-
portunities in areas that interest you.

Volunteer Match (www.volunteermatch.org) is another very
good comprehensive site with some interesting ge@grhical ca-

pabilities. Enter your home zip code to start.

2012 MEETING AND PUBLICATION DATES

Wed. Jan. 11.......... Executive Board Mtg.&Breood
Library @ 8016 Greenwood Av. No. in
Seattle @ 10:15AM

Tues. Jan. 24....... News deadline (Mar/Apué)

Wed. Feb. 08......... Executive Board Mtg.

Fri. Feb. 17 ......... Insert Ballots/Mail ARSCEwsS
(Mar/Apr Issue)

Wed. Mar. 14......... Ballots Due in PO Box

Wed. Mar. 14......... Spring Luncheon

Fri. Mar. 16......... Count ballots

Tues. Mar. 27......... News deadline (May/Jisseié)

Wed. Apr. 11....... Executive Board Mtg. — &l©fficers

Fri. Apr. 20......... Mail ARSCE News (May/Julssue)

Weds. May 09......... Executive Board Mtg./Greead
Library @ 8016 Greenwood Av. No. in
Seattle @ 10:15 AM

Tues. May 22......... News Deadline (July/Aiggule)

Wed. June 13......... Summer Luncheon — Swe@fficers/
New Board Members

Fri. June 22......... Mail ARSCE News (July/Algsue)

Note: Calendar is subject to change by Board appral.

Application for Membership

The Association of Retired Seattle City Employees
Address Change?( ) Dues Payment?( ) DonatioN@() Member?()
Associate Member? () Beneficiary? ()

Name Tel No
Address

City State Zip
Date Retired From Dept. Amt.Encl

E-Mail Address

Annual Dues: $ 12.00. Fiscal year is July 1 t0eJ80.

If you wish to have your dues deducted from youy jxension
check, please fill out the following section foetRetirement Office an
include it with the rest of this coupon when youdéd to ARSCE

The Association of Retired Seattle City fployees Dues
Deduction Authorization
To:
System:

The undersigned hereby authorizes the Cit@adttle City Employegq

Retirement System to deduct from my retirementebeiary and/or disa¢

bility allowance, such dues as are duly establidh@ah time to time by
The Association of Retired Seattle City Employeétil further written
notice by me to The Retirement System Office, sdetuction shall b
made annually from my July allowance and shall & po The Associg

tion of Retired Seattle City Employees, P.O. Bod8% Seattle, WA

98175-0385.

Name (Please print) Department
/ /1
Signature Date
Address
/ /
City State Zip Code

Mail to Association of Retired City Employees. P.OBox 75385
Seattle, WA. 98175-0385. Attn: Joanne Kinsella

The Board of Administration, City of SeatBenployees Retiremeft

17
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