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OUR PRESIDENT’S MESSAGE
By Merle Overland

THANK YOU!
Photo by Edie Jorgensen

T

here are plenty of reminders around that the fall season is nearing. Leaves are beginning to drop, ads are
shouting “back to school”, and the evenings are
shorter. So, I guess that means we get back to routines. No doubt there is a lot of good weather yet to come and hopefully we can all extend our summer. My wife and I enjoyed the summer season but stayed in the Northwest and spent as much time as we
could at our cabin in the San Juans. I hope you too took advantage of
the opportunities in Seattle and the Northwest to enjoy the outdoors and
those events and activities that are available only during the summer!
There are a few issues I want to emphasize to all members. The
first item is to encourage you to provide feedback to any of our Executive Board members, our editor and our officers on any topic pertinent
to ARSCE. Let us know if you enjoyed a particular article in the News,
if there is particular information or a topic you would like us to address,
or if you have a suggestion for future activities. We welcome your interest and suggestions. The second item is to emphasize that we welcome volunteers interested in joining any ARSCE committee so we
can reflect a broader base of member interests and grow and develop as
an organization to better serve retired City employees. All you need do
is contact any Executive Board member and indicate your interest. On
our website you will find the names of members and the various committees of ARSCE that can use your support. The third item I underline
is that ARSCE membership is open to any City employee who is a
member of the Retirement System even though you are still actively
working. We all share the same interest in the integrity and stability of
SCERS and we are all concerned about the future development of the
system. [Ed note: See pgs 5 and 10 of this paper.] We would like to
have more active employees join ARSCE so we can address your interests and concerns and suggestions.
We are still looking for a venue for our annual Christmas
Luncheon/Party. The problem is we need to accommodate 100-125
people at a price not to exceed $20 including tax and with ample free
(or nominal) parking. There are very few places that meet these criteria
so we are asking for your suggestions. Please call Sharon Howell at
(206) 363-1909 or Michelle Daly at (206) 283-2562 if you have an idea
for a good venue for this event. Sharon and Michelle have been checking into restaurants and private clubs but so far have not found one that
will work for us. After the fiasco of last year’s party we need to find a
good alternative site and we look forward to any suggestions you have.
That’s it for now – enjoy each day!

L-R: Bob Graham, Donna Fisher, Ken Hunich
At the June 16th, 2010 ARSCE Summer Luncheon,
a commemorative plaque was presented to each of the
members above who recently retired from the ARSCE
Executive Board. Our organization has benefited from
their many years of hard work, their unequaled enthusiasm, and their consistent dedication. We wish each of
you the best life has to offer. We look forward to your
continued membership in the Association and visiting
with you at upcoming ARSCE events. Thanks for being
a catalyst for ARSCE success.
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Your Pension
News
By Mary Norris
Retired
Employee Member
Of the Seattle City
Employees
Retirement System
Although I do not write a “gossip column,” I thought many
readers would like to know that I recently had lunch with Ann Haw
and Dolores Teller. Because of their devoted, committed support of
Eddie and Russ throughout the many years, they have become friends
of many ARSCE members. Now they can appreciate even more the
pensions their spouses fought so hard to get – pensions their spouses
improved -- for all Seattle City Employee Retirement System
(SCERS) members. They miss their spouses, of course, but they are
both doing well.
When I write these articles I know that some readers are more
informed, more skilled, about the world of finance. Others need
more information and my goal is to try to simplify the financial process.
You will be hearing/reading more about possibly needing increased contributions to our pension fund. By ordinance, an “actuary
study” must be conducted at least every two years before employees
or the City can be asked to increase their contributions to the retirement fund. I like the following explanation that I read in a recent Seattle Times article: “Actuaries use statistics, finance, and business
knowledge to assess probability and the likely costs a company might
incur due to events such as death, sickness, injury, disability, and retirement.” Assumptions based on these criteria help design pension
plans. Our most recent actuarial study was conducted as of the January 1, 2010 validation date. (Ed note: See Pgs 5 and 10 for more information.)
Some of the issues that affect our retirement system are: 1)
the age one retires as new statistics show that people are living longer
than in past decades (Is financial uncertainty extending the employment years?); 2) the longevity of a surviving spouse; and 3) on-thejob disabilities. After presenting the actuarial study to the Retirement
Board, if an increase in retirement contributions is required/needed,
once approved by elected officials, the increase would go into effect
on January 1st, 2011. This practice is essential to keep our system
healthy and adequate for current and future retirees.
As of May 31st, 2010, our estimated funding level was
59.84%. May was another turbulent month for the world’s financial
markets. Cecelia Carter shared the following statement with me:
“Remember May 6, 2010? The May 6, 2010
Flash Crash, also referred to as The Crash of 2:45, or
just simply the Flash Crash? This was the stock market crash on May 6th involving U.S. Corporate Stocks.
This crash was followed by an almost immediate rebound. This was the second largest point swing in history – 1.010.14 points – and the biggest one-day point
decline (998.5 points) on an intraday basis in Dow
Jones Industrial average history.” With all that has
happened, this now seems so long ago.
Please remember that Cecelia M. Carter, Executive Director
of our Retirement System, is the person who will provide any official
information needed. A good habit is to check the Retirement Office
web page at http://Seattle.gov/retirement for the latest information
from the Retirement Office and Board. Also, remember that October
begins the “open enrollment” time for Health insurance. If you do
not use a computer, we will try to keep you well informed via this
paper, ARSCE News. Also, please attend ARSCE luncheons. The
next luncheon is on Friday, September 17th.
As summer winds down we can look forward to fall and the
beauty it provides. Fall is my favorite time of the year, although the
bright warm days of summer have been delightful.
Contact Ms. Norris at retboard.rep@arsce.org

WELCOME NEW MEMBERS!
Cheryl Atwood, City Light
Theresa Dunbar, Legislative
Peg Dombek
Jan Erckman, Public Utilities
Joe Handler, Associate
Marilyn Kunz, Beneficiary
Kenneth Vogel, Information Technology
Forrest Wills, City Light

Essential Telephone Numbers
And Web Addresses
ARSCE:
206.992.7311
(Change of Address/Membership Questions)
E-mail: secretary@arsce.org
Website: www.arsce.org
Mayor’s Office for Senior Citizens: 206.684.0500
(Information on available programs/services)
E-mail: seniors@seattle.gov
Website: seattle.gov/humanservices/seniorsdisabled/
Personnel Department:
206.615.1340
(Benefits)
E-mail: benefits@arsce.org
Website: www.seattle.gov/Personnel/
Retirement Office:

206.386.1293 or
1.877.865.0079
(Retirement Checks/Health & Dental Benefits/ General Questions/Change of Address/Tax Withholding)
E-mail: retirecity@seattle.gov
Website: www.seattle.gov/retirement

Statement of Ownership
And Management
1) Owner and Publisher:
Address:

The Association of Retired Seattle City Employees
P.O. Box 75385
Seattle, WA. 98175-0385
2) Title of Publication:
ARSCE News
3) Frequency of issues:
Six (6) issues each year.
4)
Merle Overland, President
Barbara Graham, Vice President
Joanne Kinsella, Financial Secretary
Joanne Kinsella, Recording Secretary
Robert Sugden, Treasurer
Judith Flemings, Editor
5) Bondholders, Mortgages and Security Holders: None
6) The Association of Retired Seattle City Employees (ARSCE) is a non-profit
organization for educational purposes according to section 501c(3) of
the Internal Revenue Code. Contributions are tax deductible.
ARSCE dues are $ 8.00 each year from July 1st through June 30th.
Opinions stated by various writers are their own and do not necessarily reflect
the policy of ARSCE.

Contact us at www.arsce.org
Or telephone us at 206.992.7311
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Old Timers Luncheon Group
MTD/DAS/ESD

Remember to keep the first Monday of each month in mind
and join us for lunch at “The Old Country Buffet” at Factoria Square.
Contact Mr. Robertson at oldtimers@arsce.org

By Jerry Robertson
The Old Timers Luncheon Group continues to meet the first
Monday of each month at the “Old Country Buffet,” 4022 Factoria
Square Mall, S.E. Bellevue, WA., at 11:00 AM. Remember to mark
your calendar for luncheon dates September 13, October 4, November 1, and December 6, 2010.
Our attendance number at the June luncheon was twenty-two
and there were twenty-one at the July luncheon. With warmer
weather, I expected to see our numbers grow during the summer
months, but I failed to realize that a lot of our group would be off
traveling and enjoying the summer weather.
Bill Kemmerer surprised us at our June lunch with his friend
Verna. It was great to see you Bill. Marcia Makasini was at our July
luncheon. She was true to her word because she told us she would be
coming to the lunches after attending her retirement party at Charles
Street. George McDonald was also at our July lunch after recovering
from his surgery. Also attending the July lunch were Al and Joan
Mayor, back from their winter retreat in Arizona. Welcome to all of
them.
Again, I want to extend an invitation to those of you who
have retired from our Department to join us at our monthly luncheons. Remember, your spouses are also invited and I am sure they
will enjoy our get-togethers. I also extend an invitation to retired personnel from other Departments. If you would like to come and enjoy
lunch with us, please do so.
June birthdays were celebrated by Hans Loffler, Joan Mayor,
and me, Jerry Robertson. A very “Happy Birthday” to each of us.
Lillian and Joe Yamamoto were back at our July luncheon
after their month long annual Shad fishing trip on the Columbia
River. The fish run was down some from previous years, but as
usual, Joe and Lillian still had an enjoyable time renewing old friendships among the anglers that are there each year.

L-R: Jerry Robertson and Hans Loffler

TAPS
Stella Hashimoto passed away on July 8th. Our condolences
to Stella’s family. She attended our luncheons frequently with her
husband Kiyoto.

Marcia Makasini

Fellowship All Over Town
Engineers Luncheon: Retired County and City Engineering
people meet for lunch quarterly at. Marie Callender’s Restaurant at
9538 First Ave. NE. Call Barbara Graham @ 206.525.7859; Ted
Ormbrek @ 206.522.7867; or Joe Curulla @ 425.643.0309 for info.
City Light Line Crews & Friends Breakfast: This group
meets at Denny’s at North 155th St. and Aurora Avenue N. on the
first Thursday of the month at 8:30 AM. Call Bud Eickstadt at (206)
362-8336 for information.

RCLEA (Retired City Light Employees’ Association)
Lunches: If you retired from City Light, you should be receiving
the Newsletter sent out at regular intervals which lists the dates and
locations of the informal luncheons and the more formal fall and
spring luncheons. For information contact Frank dos Remedios
206.363.1938 or go to www.rclea.net
Retired Range Service Employees meet at the Blue Star Restaurant, 4512 Stone Way North, Seattle, at 8:30 AM on the second
Wednesday of each month..
Seattle Transit Breakfast (North End): This group meets at
Dennys’ at 155th Street and Aurora Avenue North every Tuesday at
7:00 AM. Contact Vern Brenden at (206) 784-6907.
Transit Retirees (South End): Meet at the Burien Elks Club
located at 14006 First Ave. So. on the third Saturday of the month at
8:30 AM for breakfast. Contact Al Ramey at (206) 243-8504 or
Whitey Rickert at (206) 264-7131.

METRO Retiree’s Lunch: This group meets the second
Wednesday of the month at Goldies Restaurant located at 3924 Airport Way So. at 11 AM. For information, call Lonnie Sewell at
206.915.1415.
Another Retired Transit Group: This group meets the 1st
Saturday of the month at 7:30 AM at Barley’s Restaurant located on
N. 205th Street about 3 blocks east of Aurora Avenue No. (north side
of the street) Contact Dave Carter at 206.910.8311.
Old Timers Luncheon Group MTD/DAS/ESD. This
group meets at 11 AM the first Monday of the month at the “Old
Country Buffet”, 4022 Factoria Square Mall, SE Bellevue, WA.
Engineering Retirees’ Lunch: Engineering Dept. Field Personnel Retirees meet the 1st Tuesday of the month at 10 AM at the
Marie Callender Restaurant located at 9538 First Avenue NE.. Contact Roy Galloway at 206.362.3937 for further information.
Parks Dept. Retirees’ Luncheons are held on the 2nd Wednesday of the month at the 125th Street Grill located at 12255 Aurora
Ave. North. Meet at 11:30 AM for lunch. Contact Jesse Howell
206.282.5338 for further information.

Health Dept. Environmental Health Workers and
Spouses meet weekly every Saturday for breakfast at 7:30 AM. All
Health Dept. retirees are welcome. For information call John Nordin
at 524-7837.
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ARSCE Summer Lunch
June 16th, 2010
Marie Callender Restaurant

walked in wobbly fashion to stand on the end rock, then turned
around and smiled while in a take-my-picture mode.
What idiots!!
I couldn’t help but wonder how many accidents have occurred, how
many have fell. And, no fall there is a minor fall.
When I did find a park ranger, I asked “how many fatal falls do
they have in an average year?” He answered me by saying that they always
impress on tourists the importance of not going beyond the guardrail or
wall. When I persisted and again asked the question I essentially got the
same answer. Translation: they will not tell you anything about accidental
deaths.

Photo by Edie Jorgensen

Ms. Sunga Rose played her ukulele and sang for
lunch attendees. While many of her songs were new, those present
also enjoyed favorite songs, favorite hits from the past. All were
pleasantly entertained.

Ken At The Grand Canyon
By Ken Hunich
Some people can be annoying when they talk about things that are obvious.
I recently heard about this from an annoyed listener: When some visitors
see a cat’s litter box in your house, they always say: “Oh, I see you have a
cat.” Just once I would like to say: “No, it’s just for company.”

When we were in the southwestern states earlier we passed
through Flagstaff, Arizona then went north to the small town of Cameron where we set up in an RV park. The next day we drove our car
50 miles to the South Rim of the Grand Canyon. This route allowed
us to see the Little Grand Canyon, which was impressive in its own
right, and made a good prelude to the South Rim. The usual approach to the South Rim is from the south on the state highway from
east-west I-40. Consequently there was essentially no traffic the way
we came, from the east.
The Grand Canyon is indeed an impressive hole, impressive when
you are there, in spite of the many photographs you have seen of it earlier.
In the past, I have had the need to dig a deep trench to bury pipes; I
recall the piles of dirt beside the trench. Then I wondered, where is the dirt
that came out of this immense canyon?
It was not (middle of April) the main tourist season (June through
August), as that had not yet begun. Nevertheless, we found many tourists
and cars at all viewpoints. If it is this crowded now, what must it be when
the summer tourist season is in full swing? Clearly I would never visit this
place in mid-summer.
We watched some tourist behavior that was offensive and disturbing.

There is a several mile long road following the rim, with
many parking areas near viewpoints of the canyon. At each vista
point there is a handrail or a medium-high stone wall indicating this
is as far as a person should go safely. The brink was 5-10 feet beyond the barrier. The wall in all places was covered with Sharpie-felt
pen writing. The writing was almost always a person’s name, perhaps with the date they visited and where they had come from. There
was writing over writing, making most of it nearly illegible.
While we stood back and watched, again and again people
would drive up, get out of their car with pen in hand, walk to the wall
and start writing. Presumably, they later must have taken time to see
the spectacular view.
What really bothered my wife and me was seeing that a large
number of the tourists went around the warning handrail or stone wall
and walked to the edge with their toes on the edge…the edge of a
several hundred foot high cliff that dropped into the canyon. There
they took pictures of one another with the canyon behind them. At
some places there was a rock projecting beyond the main cliff. Many

Later, at home, I searched the internet where I found and ordered the book entitled, “Over the Edge: Death in Grand Canyon” I
found that book had many death statistics along with “Gripping accounts of all known mishaps” at or in Grand Canyon.
In 1999 (there were no records kept before 1947) there were
482 search and rescues: 377 people were injured and 18 died. I’m
really surprised with the last number. With what I observed in the off
-season, I would expect many more deaths during the heavy tourist
season. The 400 page book gives details of all accidents from falling
or in-canyon accidents, but not those on the river.
There were many accounts of people stumbling or tripping
while walking on the edge (figuratively and literally) and falling to
their death. In June, 1958, a 43 year old hotel clerk stepped over the
guards, climbed down a ways, then “appeared” to be putting on an act
by playfully jumping from rock to rock on the rim’s edge. A crowd
gathered above to watch. He continually looked up at the crowd
waving to him. Not looking at his feet caused him to stumble and fall
to his death.
1958: A father (28) with two children, 5 and 1, in his car, parked
then jumped out to take a picture…leaving the transmission in drive and not
setting the parking brake. A short time later, the car moved. It rolled forward 25 feet and went over the rim hitting rocks 100 feet down and burst
into flames.
1972: A fellow drove his friends, loaded with their packs, to the
trailhead leading down into the canyon. Then he backed up to turn
around…too far…and the car went over the rim.

There were many examples of people being photographed on
the edge who fell. (“Oh that looks great in the viewfinder except
you’re a little too close. Back up a little….”)
More recently, several fellows hiked down the trail into the canyon
and camped. They recognized the nearby white 10” long trumpet-shaped
flowers that Indian medicine men used to see into the future. One fellow
picked some flowers and drank the tea he made from them. Before long he
became irrational and began hallucinating. Then he took off all his clothes,
ran around bare naked, finally jumping into the raging river and disappearing. Two weeks later rafters going down the river found his body on a
sandbar. The tea he drank was from the Daturna plant; it is also known as
loco weed or Jimsome weed.
An interesting accident occurred on September 15, 1946 when Hollywood fashion designer, Dee Dee Johnson, brought her entourage to get
some publicity shots at the South Rim. This involved several new styles
and designs. Dee Dee herself would model her skin tight “pedal pushers”
and a halter top. The two rangers drove up and were shocked to see Dee
Dee posing provocatively near the rim while flashbulbs went off. The rangers were about to tell her to come away from the edge when they were
shocked to see her disappear from sight. They ran to look over the rim and
saw she had fallen onto a steep slope, held there in an outward facing position, straddling a loose pile of debris. She looked terrified as the debris
holding her was slowly dribbling away. One of the rangers went over the
edge on a rope. With very careful, dangerous maneuvering, he was able to
get a loop on the end of a second rope and place it over her arms and around
her body.
People on top pulled the ranger up first because he was above the
woman. Then they pulled up Dee Dee. When her rope tightened, the loop
around her tightened and dislodged her halter so she arrived topless at the
edge. The half-dozen photographers present well-documented her arrival at
the top…much to Dee Dee’s distaste. Dee Dee’s pushers received much
attention and were a great success.

I think the Park Service missed an opportunity. They should
have held safety classes about the dangers at the rim. Pictures of Dee
Dee’s accident should be shown and serve as an example of what
might happen. I’m sure it would keep the attention of the audience.
How do you make an elephant fly?
Well, first you start with a 48-inch zipper.
Contact Mr. Hunich at kenhunich@arsce.org
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Ed note: Printed below is a July 7th, 2010 jointly-signed letter relevant to every working City employee, every City of
Seattle retiree, and every retirement system beneficiary. This letter was written days after the July/August issue of ARSCE
News went to press. While many readers might consider it “outdated,” the information is pertinent today, important to those
of us who have a vested interest in our retirement system. Readers with computer access may go online to www.arsce.org to
view the Seattle City Employees Retirement System (SCERS) Website and see this same information. After reading the letter
below, along with Ms. Norris’ Pension News column on pg 2 and the “Frequently Asked Questions” written by SCERS to
clarify issues (see pg 10), you will have the latest up-to-date information available when this paper went to press.
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Golden
Contributions
Florence Colacarro, Parks
Lido DiLuck, Law
La Donna Dolan, Comptroller
Donald Duke, City Light
Sharon Howell, Engineering
Angelina Larson, Personnel
Henry Larson, Engineering
Ken Leask, Engineering
Tom Lorenz, Engineering
Kenneth Lowthian, Water
Gene Lucas, Administrative
Services
Mildred Navratil, Beneficiary
Clare Short, Health

Helen Smart, City Light
Jack Snell, City Light
George Watts, Seattle Center
Thelma Wilkes, Beneficiary

ARSCE Fall Luncheon
Join Us – Friday, September 17th, 2010
Fire Safety Presentation

APPRECIATION
Virginia Magness, Donation in
appreciation of ARSCE staff
and volunteers

MEMORIALS
Etta Goodale, Beneficiary
In memory of Herb Goodale,
METRO Transit

In the United States, people over the age of 65 have a fire
death rate nearly twice the national average. For those over 75, this
jumps to three times the normal average. Whether living independently or in a care facility, there are steps seniors can take to remain
safe from a fire. On Friday, September 17th at the ARSCE Luncheon, Bill Macy, Seattle Fire Department Education Specialist,
will be making a fire safety presentation designed specifically for the
needs of older adults. This talk will cover:
•

how to prevent a fire emergency,

•

how to be prepared if a fire occurs,

Seattle Parks and Recreation Department

•

learning how the Fire Department responds to calls for help,

Lifelong Recreation Program

•

and, how to qualify for free smoke alarms.

You may register to attend the luncheon using the form on pg.

By Angela P. Smith, Central East Recreation Specialist
Food and Fitness Programs
Meeting the cultural, social, fitness and nutritional needs of refugee and
immigrant communities

What is Food and Fitness? It’s a great combination of healthy
activities that serves a growing demographic in Seattle! It also is a
good example of how we all need to look at how recreation is being
re-defined.
Four years ago, Seattle Parks and Recreation’s Lifelong Recreation staff and Aging and Disabilities Services (ADS) established a
partnership to provide congregate meals to diverse elder communities
while including creative ways to encourage people to be more physically active. The arrangement for Food and Fitness was that Parks
would provide space at community centers where there were commercial kitchens and administrative and recreation staff support. ADS
would provide funding and nutritional support for a lunch program.
The contracted group would have spokespeople to meet with us quarterly, provide evaluative information, and help us with program design. A key aspect of the contract was that each participating group
would agree to be physically active for a minimum of one hour.
Food and fitness are essential components for all people
around the world to stay vital, healthy, and socially connected.
Parks’ Lifelong Recreation Program currently supports five community Food and Fitness groups (Vietnamese, Korean, Somali, Ethiopian, and Samoan) who practice their traditional ways of eating while
embracing a combined approach to Western recreation programming
and that with which the groups are familiar. We have found as a starting point that most cultures dance and walk, and physical activity can
start with these activities as a base.
The two elder groups we present here are served in the Central East sector: the Vietnamese Senior Association (VSA) and the
Korean Senior Club (KSC). Garfield Community Center hosts the
VSA Food and Fitness program, and the Miller Community Center
hosts the KSC. Both programs operate two days a week, on Tuesdays
and Fridays from 10 a.m. – 1 p.m. Recently, a budget reduction plan
called for the programs not to take place on Fridays when staff were
on unpaid furloughs, but thanks to the advocacy of the Lifelong Recreation Advisory Council members, those Fridays were restored.
Depending on culture, ethnicity, and upbringing, traditional
foods can be an important part of family social dynamics. In addition,
fitness for these groups may be very different from Western norms.
These programs serve elders from various backgrounds; many are
first generation refugees/immigrants. Many are low income and speak
limited English or none at all. Most Food and Fitness programs
provide two meals per week, plus an informal food bank on Fridays
that provides the elders with other foodstuffs for the days when they
are not at the program. More than 750 VSA members and 450 KSC
members attend the programs every month.

12.
Space is limited.
Seniors from as far north as Everett and as far south as Olympia gather for Food and Fitness and activities, which may include
conversations in their language, computer work, karaoke, exercise,
educational speakers, ESL classes, health referrals, case management
(from Asian Counseling and Referral Services (ACRS)) and a lunch
similar to what would be served in their country. On Tuesdays, the
Vietnamese cook a traditional homemade Vietnamese lunch using the
commercial kitchen at Garfield Community Center, and both the
KSC and VSA cater lunches from local restaurants for the other gatherings. This program gives the elders an opportunity to socialize with
old and new friends who speak their native language and enjoy the
same cultural activities. It also helps to provide opportunities to assimilate into American culture. It is our hope that through programs
such as these, it will become easier for them to navigate their way
through the day to day challenges of living in our city/country.
In addition to the nutritional program, VSA and KSC elders
enjoy dancing and performing as a group. Line dancing is one of the
most popular activities, as everyone knows the Electric Slide and the
Cupid Shuttle! The VSA have developed several of their own unique
exercise programs and have been asked to demonstrate their ‘Stick
Exercise’ program for many groups and at events. Participants use a
stick to maintain body alignment and posture while stretching to increase flexibility and range of motion. This class is currently being
offered as a drop-in activity, as we encourage community participation. Other physical activities include ping pong, badminton, and
ballroom dancing.
To help support their Food and Fitness program, the VSA is
holding a fund raiser that will feature lots of food and fun, in partnership with Parks and ACRS. Save the date: The Vietnamese Senior
Association Fundraiser takes place Saturday, September 18 from 6 –
8 p.m., Garfield Community Center, 2323 E Cherry St. in Seattle.
What are the food and fitness traditions in your life? How do
you honor your culture and connection to your original place of ancestry? The Lifelong Recreation brochure has examples of programs
and activities celebrating diversity and we are always looking to hear
from the community about new ideas.
For more information about the Food and Fitness program
and/or to arrange a lunch tour, please contact Angela at 206-233-7255
or e-mail angelap.smith@seattle.gov
Ed. note: Angela Smith has been with Seattle Parks and Recreation
for more than 8 years and is currently the Recreation Specialist for Central
East programming for people age 50+. She has a Bachelor of Science in
Recreation, and a minor in Therapeutic Recreation from the University of
Idaho. In her spare time, she referees basketball games and is looking forward to the birth of her first child in November.
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ALWAYS BENEFICIAL
By Renee Hubbard Freiboth, Benefits Manager
City of Seattle Personnel Department

The services covered under the plan won’t
change.

More information will be available later. Watch your home
mail for the City’s annual enrollment letter in late October.
Benefit questions for Reneé? Go to benefits@arsce.org or write to
Benefits Questions, ARSCE, P.O. Box 75385, Seattle, WA. 98175-0385

Has the City applied for the early retiree claim reimbursement
money that’s available under federal health care reform?
Yes, the Personnel Department has completed the first step –
submitting the application to the Early Retiree Reimbursement Program (ERRP) to have our plans “approved” as eligible for the reimbursement money. If the application is accepted, the City will submit
2010 data on claims involving expenses between $ 15,000 and $
90,000 incurred by our early retirees (age 55-64) and their family
members. This latter step won’t occur until the end of the year.
The federal government has earmarked a total of $5 billion in
ERRP reimbursements to encourage employer-provided early retiree
coverage. Beyond the $ 15,000 and $ 90,000 expense thresholds,
other rules require that eligible claims be incurred between June 2010
and the end of 2013.
There are three major issues to keep in mind before planning
the use of any potential reimbursement:
1. While it may sound like a lot of money, $ 5
billion spread over the nation’s employers is
not likely to go very far.
2. Federal officials indicate that claim reimbursement requests will be considered on a first
come, first serve basis. So the City’s chances
of getting this federal reimbursement will depend on the reimbursement requests received
by ERRP before ours.
3. The program’s rules do not encourage employers to use the reimbursements for the exclusive
benefit of early retirees. The monies can be
used for the benefit of all subscribers and the
plan sponsor, which subsidize the rates that
early retirees pay.
As a result, the City’s ultimate ability to get and apply money
from the Early Retiree Reimbursement Program is uncertain. We
will update you on this process in 201l after we have results to report.
I know Annual Enrollment is coming up soon. Are there
any significant changes to the medical plans for 2011?
The only notable change coming up is that the Aetna Medicare Plan will become a Preferred Provider Organization (PPO) network plan, as required by the federal government. The current plan is
a Medicare Advantage PFFS Plan (Professional Fee-For-Service).
Before you see a physician, you have to check with each of them to
make sure they will accept Aetna’s Medicare payment. If the physician does not want to accept Aetna’s payment amount, there is no
coverage for their services.
Under the new plan – called a Medicare Advantage PPO Plan,
Aetna will contract directly with some physicians. These physicians
will be considered Preferred Providers and will be listed in a network
directory. This means that:
•

You won’t need to contact each individual
physician to see if their services will be covered; you can simply call Aetna or check the
directory.

•

Even if your provider isn’t a Preferred Provider, you will receive some coverage for their
services, although it won’t be as generous as
for a Preferred Provider.

The View from the Buses
By Paul Pioli
Dale Bartz is still trying to get his house finished. At this
writing, he has been in his new home for about 3 weeks and now the
fun starts. The water system is so weak that Dale needs a pump to
boost it. He will have 2 pumps; one is for drinking and one is for
the plants. It’s always fun reading the e-mails from Dale. It’s like
reading “The Perils of Pauline.”
What a day we had for the retiree’s picnic. It was a great
day! A lot of good food and lots of thanks to Al and Ruth Ramey
and Dave Carter for the work setting it up and getting all the food.
There were about 100 retirees attending.
A.D. Clark, former supervisor, had a liver transplant at the
UW Hospital in mid-June. He made the comment that he felt a major change coming out of the ICU. Don Kneebone had double bypass surgery around mid-June and is doing fine.
In Memory
Wayne Horn didn’t feel particularly well and was diagnosed
with liver cancer. On the 29th of May he told us, “…with advanced
notice, you’re welcome to drop by for a short visit.” On the 30th, he
lost his battle with the disease. This, after 5 years of retirement
made memorable with his trips to China, Hong Kong, and Hawaii.
We also recently learned of the passing of Kenneth R. Strom.
Ken retired in 1983. Charles J. Giesler passed on May 15th at the
age of 92.
Contact Mr. Pioli at busview@arsce.org
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Parks Department Retiree News
By Pat Coupens
Our attendance at the luncheons is increasing. At the July
luncheon we had to add more tables. We hope this continues and
look forward to seeing each of you at future luncheons.
OTHER NEWS
Ted and Diane Lockhart drove to Port Angeles to attend Ted’s
56th class reunion on July 17th and 18th.
Russ Bean went camping with his family at Rimrock Meadows which is near Grand Coulee in July. This is an annual camping
trip for them.
Molly Tagart had cataract surgery and no longer has to wear
glasses. I saw Vance and Molly at my eye doctor’s office in July and
almost didn’t recognize her. She doesn’t miss the glasses. Congratulations to Vance and Molly who had their 67th wedding anniversary
on July 10th.
Also, congratulations to Jesse and Liz Howell who had their
th
64 wedding anniversary on August 6th.
Bill Fagerland brought pictures of the trip he and his wife
took to Colorado and Utah in June. He said one of the most interesting things to do was ride the cog train up to Pikes Peak. Everyone
enjoyed looking at the pictures. Bill, thanks for sharing them with all
of us.
We had two visitors at the luncheon in July. Mariella Cacdac
brought her Mother-in-law, Lynn Waterson; and, the Tagart’s
brought their daughter, Sandi Smith.

L-R: Russ Bean, Marian Goddard, and Lee Werle

On July 24th, I attended a 100th birthday party for my former
next door neighbor, Frances VanderWel. It was held at the Bonney
Lake Senior Center near Auburn. She is still very active and attends
the Center and enjoys crocheting baby sweaters and caps which she
donates. She lived next door to me for 30 years and I couldn’t have a
better neighbor. She moved to Auburn to be closer to her children
and I really miss her.
Contact Ms. Coupens at parksnews@arsce.org

Jesse and Liz Howell

BOOK NOTES

oped and grown into an increasingly more engaging person. In “U” the
story is layered, told between a 1960’s disappearance of a small girl and the
succeeding decades that include some seemingly unconnected murders.

By Lorry Garratt, Library

DELIVER US FROM EVIL. By David Baldacci

A FAMILY MAN. By Elinor Lipman
A delightful and hilarious story that defies accurate description although one reviewer said it could have been written by Jane Austen if she
had been born 200 years later and gone to Smith. Henry Archer is gay, a
successful retired lawyer with a beautiful townhouse in NYC. At one point
briefly he was married but he has lost touch with Thalia, the stepdaughter
he adored. Now he has tracked her down – she is 29, an aspiring actress,
and estranged from her eccentric mother. It is all a lovely tangled web as
Henry moves Thalia and her complicated professional and social life into
his maisonette.
RHINO RANCH. By Larry McMurtry
It all started in the 60’s with The Last Picture Show, Thalia, Texas, and
Duane and his buddies. Now decades later that story is ending. Duane has been
successful though not with his marriages and now he has met K.K. Slater, the
quirky billionairess who has come to Thalia to open a rhino ranch in an effort to
save an endangered breed of rhinoceros. The story is peopled with McMurtry’s
usual mix of colorful characters who somehow seem quite authentic in their setting
but here he adds Double Aught, one of the thousand pound rhinos who appears and
disappears, and is considered by some to be a ghost, and periodically chooses to go
on long walks with Duane.

THE TOURIST. By Olen Steinhauer
A first class spy novel in the manner of John LeCarre, Len Deighton, and Graham Greene. Complex and fast paced it traces the Tourists,
undercover agents for the CIA who do not exist on paper and have no identity or home. But Milo Weaver has retired, acquired a wife and daughter
and a brownstone in Brooklyn. However, Tourists have had a hard time
leaving the game and when Tiger, a long sought assassin is arrested and
dies Milo is caught up in one of his most intriguing and dangerous cases.
U IS FOR UNDERTOW. By Sue Grafton
For the legions of reader who have enjoyed the Grafton alphabet

mysteries several things have become apparent. The mysteries are better,
more tangled and uncertain, and Kinsey Milhone the heroine P.I. has devel-

Evan Waller is a monster, a mass and sadistic murderer on the international scene but his real name is Fedir Kuchin. Now he is a billionaire businessman, his past hidden – he thinks. But he is being hunted by two vigilante groups
who, unbeknownst to either of them, are working at cross purposes. Their goal is
the same however – kill the monster. Heart stopping, fast, clever and unpredictable.

THE DEAD OF WINTER. By Rennie Airth
A mystery in wartime England that begins with the murder of a Parisian furrier who is preparing to escape to England. On a freezing
London night a young Polish woman is brutally murdered for no apparent
reason. Former Inspector John Madden becomes involved because she was
a land girl on his farm. Before the conclusion of the case a psychotic killer
with many identities is unearthed and he has come home to finish off all
possible witnesses. The sense of place and time bring back a bygone England.
HER FEARFUL SYMMETRY. By Audrey Niffennegger
When Elspeth Noblen dies she leaves everything to the 20 yr. old twin
daughters of her own long estranged twin, Edie. Valentina and Julia are so close
they are almost one person and they immediately move into Elspeth’s London flat
which overlooks Highgate Cemetery. A series of developing relationships causes a
rift between them and at the same time they discover that something is alive in the
flat, something that is unable to move on. This is both an unnerving and enchanting ghost story, a novel about love and identity and the tenacity of life even after
death.

THE REFUGE. By Sue Henry
Maxie McNabb, Alaska native, has a bit of wanderlust that takes
her and Stretch, her dachshund, on adventures to the lower 48 in her RV.
Now she is home for the summer to enjoy some relaxation in her beautiful
state. Then a friend, Karen Bailey, calls her from Hawaii begging for help
since she has had an accident. Maxie reluctantly agrees but before she has
even unpacked there is a break-in, threatening figures seem to be tracking
her every move, and it is obvious that Karen is in a deep load of trouble and
danger.
Contact Ms. Garratt at booknotes@arsce.org
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Internet
Schminternet
By Jim Taylor, ARSCE Webmaster
Job Hunting on the Socially Networked Web

So you are retiring, or are already retired, and you want a
new job? How can you use the web to help you land one? Of course
there are questions to be answered: are you looking for full-time or
part-time employment? Are you willing to commute long distances or
do you want to work close to home? Do you want to continue in the
same field in which you worked prior to retirement? Or are you looking to do something new? Is money important, or are you more interested in filling some time? So get that stuff worked out prior to beginning your search. For this column I’m assuming you do not want
to be self-employed. I’m also assuming that nepotism and getting a
job through a friend of a friend have already been tried and did not
produce!
The first thing to realize is that the folks hiring you are almost
sure to be younger than you, and hip users of the web, on computers
and on cell phones. This means they don’t want your paper resume,
they want it electronically. It means they don’t want to shuffle
through hundreds of applications, they want to use search engines to
efficiently select a list of likely candidates from resumes posted online. It means they are used to working quickly because they expect
candidates to have already posted their information on the web before
he or she (the potential employer) even starts looking for an employee. It means once an opportunity is posted, responses are expected almost in the next minute from savvy web users.
The big advantage of the web, for both job seekers and employers, is that you reach thousands of people at a time with one posting. Gone are the days of stuffing envelopes with resumes.
Here are the basics:
Make sure you are easily found: Post your resume on the web at
www.monster.com, and www.visualcv.com and link it to
www.Twitter.com, www.Facebook.com and www.Linkedin.com.
Become a registered and active user of these sites and post daily short
items about your job search. This way you will show up in search
engines used by employers. To learn how to post and use online resumes effectively, and to be guided step-by-step through the online
resume creation process, see www.visualcv.com. There you will also
find the details on great ways to share your resume on the web, and
pointers on how to write your resume to best highlight your skills and
experience so that you will get noticed and retrieved when an employer searches the web..
Instead of pounding the pavement or burning up the phone lines,
use the web to identify opportunities. Just as the employers are
searching online resumes, you can search online job postings at many
of the same sites (and some others as well). At most of these sites,
once you have created a search for say a part-time retail job in the
Seattle area, you can save that search and ask for a daily update.
Most of these updates are in the form of an RSS feed to your computer’s web browser, but some sites will also send them to you as
daily email messages. Through these update mechanisms you will be
apprised when new postings appear that fit your criteria. There are
some search engines that are specially designed to help you in your
job search, for example www.twitjobsearch.com, which searches
Twitter postings for job opportunities. My search for a part-time job
within five miles of my zip code returned 287 postings. Be sure to
execute and store searches there and at the resume sites previously
mentioned. To focus on the northwest, or smaller areas such as Seattle, or the East side, post your resume and do job searches at
www.nwjobs.com and www.allnorthwestjobs.com . If an employer
wants you to fill out an application in addition to your resume, instructions on how to complete and submit it are usually part of the
job posting. Be sure to use the advanced search options on these
sites to filter your search results according to your special requirements, such as part-time employment, employment within a certain
distance from your home, or opportunities especially suitable for seniors and retirees.

You will find a series of short articles on job hunting for those
in the 50+ age group at www.aarp.com, including an article on the 50
best employers for older Americans and information about AARPsponsored career fairs.
Does this mean you should completely abandon the old techniques? No. If you are offered the ideal employment because your
offspring needs help at the family company, you don’t need the web!
Contact Mr. Taylor at webmaster@arsce.org

In Memory
Note: Names with an asterisk (*) are ARSCE Members

Marvin Adams, Seattle Center*
Retired: 12/95
Died:
06/22/10
Age:
89
Ida Arthurs, Public Utilities
Died:
03/28/10
Age:
71
Frank Boettiger, City Light
Died:
03/09/10
Age:
88
Chloe Dineen, City Light*
Retired: 08/86
Died:
05/09/10
Age:
88
Mike Kunz, City Light*
Retired: 03/99
Died:
02/09/10
Age:
75
Elmina Marriott, Beneficiary*
Died:
05/25/10
Age:
92
Jack McCormick, Engineering
Died:
03/25/10
Age:
88

Irwin Pollard, Seattle Center
Died:
03/01/10
Age:
82
Sheldon Shepard, General Services
Died:
04/14/10
Age:
88
Kazuko Shimizu, Engineering*
Retired: 04/83
Died:
05/25/10
Age:
91
Beatrice Stinson, Beneficiary*
Died:
03/15/10
Age:
92
Ryo Tsai, Library
Died:
02/22/10
Age:
88
John Wilson, City Light
Died:
03/22/10
Age:
86
Howard Woods, City Light
Died:
05/09/10
Age”
90

Send ARSCE your news, short stories, and poems.
You can send your information to
ARSCE News, P.O. Box 75385,
Seattle, WA. 98175-0385.
Or e-mail your news and information to
arscenews@arsce.org
THE NEXT NEWS DEADLINE IS September 21, 2010
(All submittals become the property of ARSCE.)
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(See Page 5)

SCERS Frequently Asked
Questions
1. Why is the pension fund being looked at now?
5.
What’s driving this?
The retirement system asks its independent

actuary to review the system’s finances
every two years. The January 1, 2010 Actuarial Valuation was just completed and is being
presented to the SCERS Board and the City
Council. The study concluded that SCERS has
62% of the reserves it needs to pay all the promised benefits, down from 92% at the beginning of 2008. A funding ratio that is around
80% and stable or improving is considered
“safe” by pension experts.

6.

2. Where do the pension fund’s reserves come
from?
Currently, 8.03% of employees’ salaries are deducted and sent to the retirement fund. The City
matches this amount, and the combined 16.06%
of payroll is invested in a portfolio of stock,
bond, real estate and other investments. Both
the contributions and the investment returns are
used to pay pension benefits when employees
retire. The SCERS investment fund currently
has $ 1.6 billion worth of cash and investments.
3. Why did the funding ratio decline so much?
SCERS, like most other pension systems, took
significant market losses in 2008. The portfolio
was down about 27 percent in 2008 and has only
7.
recovered somewhat since then. Indeed, the
1999-2009 decade (which has seen two recessions) has been a poor one for investors of all
stripes, with major stock indexes no higher now
than at the beginning of the period. Investments
just have not been growing fast enough to keep
up with retirement costs. In addition, City
employees are tending to live longer than
SCERS previously assumed, so cost estimates
have increased.
4. How does Seattle’s situation compare to
Washington PERS or other states and cities?
SCERS is very much in the same boat as other
city and state pension systems. The Pew Center
on the States estimated that state pension systems collectively face a funding gap that’s $ 1
http://
trillion
and
growing.
downloads.pewcenteronthestates.org/
The_Trillion_Dollar_Gap_final.pdf Another
Pew report shows many city pension systems
with funding ratios even lower than Seattle’s, in
-cluding Atlanta, Boston, Chicago, Philadelphia,
and Pittsburgh (see figure 2 in http://www.pew
trusts.org/uploadedFiles/wwwpewtrustsorg/Re
ports/Philadelphia Research initiative/Not%20O
ut%20of%20the%20WoodsMay%2026.pdf?
n=203 ). Some cities currently show higher
funding ratios, but this is largely due to reporting lags and data “smoothing” that averages several years worth of investment data, so those
ratios are ex pected to fall in the coming years as
the 2008 impact makes its way through their
data.
At PERS, the Washington State Office of the
Actuary is projecting a similar 25-30% drop in
funding ratios for the various state systems (see
“bad news” slide 8 in http://osa.leg.wa.gov/
Acturial Services//Publications/PDF Docs/
Presentations/DRS Advisory Committee OSA 521-10.pdf ) The state actuary is also projecting
the need for Olympia to substantially increase
contributions over the coming decade (see slides 8.
9-16) which will place a significant strain on
state budgets (see slide 18). It is important to

note that the state also employs “smoothing” of
ice’s deficit projections presented earlier this
its funding ratios, so while the ratios appear high
year, so the actuarial valuation does not increase
currently, the bad market performance of 2008
the deficit projections that have been publicly
will be averaged into the state’s funding statisdiscussed.
tics over several years. SCERS marks to market
9. How is the Seattle Employee Retirement
each year, so all the bad news of 2008 is reflectSystem managed?
ed in our funding statistics today.
The Retirement System is governed by a sevenI’m a City employee/retiree. Are my benemember Board of Administration. The City
fits safe?
Council Member who chairs the City Council’s
Yes, your earned retirement benefits are a guarFinance & Budget Committee (currently Jean
anteed part of your employment contract, and
Godden) serves as chair of the SCERS Board.
they are safe. With $ 1.6 billion of assets on
Other board members include the City’s Finance
hand, the SCERS pension fund has more than
Director and Personnel Director, two elected actwo decades’ worth of ability to pay retirement
tive employee members, one elected retired mem
benefits for retirees and current workers. Even
-ber, and one selected by the other Board memif the retirement system were to run short in the
bers. Under state law, the Board is responsible
future, the City would be obligated to pay profor administering pension benefits, investing
mised benefits out of current revenue.
retirement funds (with the assistance of professional investment consultants), setting retirement
What does it mean that the funding ratio is
policies (subject to Council approval), and mak62%? What does it mean that SCERS’ Uning contribution rate recommendations to the
funded Actuarial Accrued Liability (UAAL)
City Council. The Board fulfills its duty by seek
is $ 1 billion?
-ing out, obtaining, and evaluating expert finanThe actuary projected all the future costs for curcial advice with respect to the diversification of
rent retirement system members, which includes
its portfolio and the soundness of individual incurrent employees and current retirees, at a prevestments. The Board currently relies on both
sent value of $ 3.3 billion. They then subtracted
an Investment Advisory Committee as required
out the current assets ($1.6 billion) and the exby state law, as well as professional consultants
pected future contributions for current employand outside legal counsel.
ees ($0.7 billion, also present value). The re10. Why can’t we just wait to see if the market
mainder is $ 1 billion. This is the unfunded liarecovers? Do we have to increase contribubility. Said another way, the system, with $ 1.6
tions now?
billion in assets, has 62% of the $ 2.6 billion it
should have on hand to pay all benefits earned
There is a significant risk that the shortfall will
to date. This is a long-run shortfall, to be incurgrow without action now. The actuary’s study
red over the life of all the current members and
assumes SCERS’ investments will earn 7.75%
their beneficiaries.
average annual return going forward. If the fund
earns less than that, the unfunded liabilities will
How do we fix this problem? How much will
be larger than $1 billion. Even with the assumed
that cost?
market return, the actuary concluded that the reThe City’s response strategy is twofold: increastirement system will never “amortize,” or catch
ing contributions into the system and reviewing
up from, the unfunded liability at current contrithe investment portfolio to try and improve inbution rates. The actuary recommended n even
vestment performance in the future.
larger contribution increase, to about 25% of pay
-roll (which might eventually be 12.5% from
The SCERS board is currently midway through
each the employee and the employer), to amora top-to-bottom review of its investment allocatize the shortfall over 30 years. So, the proposed
tions, assisted by our outside investment consultincrease to 20.06% of payroll is a partial re
ing firm. The review is looking at market data
sponse that balances current budget woes with
and the performance of various types of investthe need to begin paying off the City’s unfunded
ments (stocks, bonds, real estate, etc.). The conpension liability in a responsible way.
sulting firm will design an optimized portfolio
that will attempt to meet SCERS needs for mar- 11. How does the study relate to the Memoran
ket return and funding volatility. The board will
dum of Understanding (MOU) reached by the
consider a range of portfolio options this sumCity and its labor unions in December, 2009?
mer.
The City and its labor unions agreed last year to
The Mayor, the Council and the City Budget
raise employee contributions under certain cirOffice anticipate that this summer, the SCERS
cumstances to protect the health of the retireboard will recommend retirement contribution
ment fund. Those circumstances are met by the
increases of 1% of payroll for employees in
2010 Actuarial Valuation.
2011 and another 1% in 2012. The City match
The MOU states that the City may increase emwould double these increases, taking the total
ployee contributions to a maximum of 10.03% if
contribution from 16.06% to 20.06% of payroll
the actuarial valuation finds that “the amortizaover the biennium.
tion period for the System’s unfunded actuarial
Increasing the City’s contributions to SCERS in
liability exceeds thirty (30) years based on the
2011-2012 will be a new cost to the General
current contribution rate of 8.03%.” Indeed, the
Fund and the City’s other funds (e.g. the utiliJanuary 1, 2010 valuation concludes that “[t] he
ties). The employee share is budget neutral
contribution rates currently in effect are not prosince the overall payroll does not change, just
jected to amortize the UAAL over any period.”
the amount deducted from the employee’s check.
Said another way, the system never catches up,
Each 1% of payroll the City contributes to
which means the amortization exceeds 30 years
SCERS costs about $6 million citywide. Of this,
per the terms of the MOU. The actuary calcuabout $2 million is General Fund and the remain
lates that the combined (employee + City) contri
-der is spread with payroll among the City’s
-bution would need to be considerably higher at
other funds, including Seattle City Light, and
25.03% of payroll in order to amortize the unSeattle Public Utilities. All told, the increased
funded liability over 30 years.
contributions will generate an additional $24
Council codified its authority to raise contribumillion per year or so to begin paying off the
tions for employees to 10.03% in the Seattle Mu$1 billion in unfunded liability. It’s a down paynicipal Code with Ordinance 123301, which they
ment to begin to work on the problem.
passed in May 2010. Further legislation will be
Will this add to Seattle’s General Fund deficonsidered with budget this fall to exercise that
cit?
authority and raise the contributions for 2011This cost was anticipated in the City Budget Off2012 and beyond.
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Seattle Presents . . .
Seattle Presents showcases leading Seattle-area performers
year-round either in the City Hall lobby or outdoors on the Civic
Plaza in the summer. These are FREE concerts. (See known concert
dates/performers listed below.) The concerts begin at Noon and are
open to the public. Brown bag lunches are welcome. City Hall is
located at 600 Fourth Avenue in downtown Seattle. See and hear the
following:
Sept. 2 — The Kora Band

West African Kora meets
American Jazz

Sept. 16 — AMA

Globe-trotting Afro Sephardic Latin Jam

Oct. 14 — The Seattle Fandango
Project

Folk and flamenco tradition
of Veracruz, Mexico

Oct. 21 — The Starlings

Sweet folk and country
music

See solution below

Parking lots include: Sea Park Garage, Seattle Municipal
Tower, Bank of America Tower, United Parking on 4th Ave. and
Cherry Streets, 4th and Columbia Parking (same block as United
Parking) and Diamond Garage on Third Avenue and Cherry Street.
Telephone 684-7171 for additional information.
online to reach Seattle Presents at arts.culture@Seattle.gov

Or go

A distraught senior citizen phoned her doctor’s office.
“Is it true,” she wanted to know,
“that the medication you prescribed has
to be taken for the rest of my life?”
“Yes, I’m afraid so,” the doctor told her.
There was a moment of silence before the senior lady replied,
“I’m wondering, then, just how serious is my
condition
because this prescription is marked ‘NO REFILLS’.”

A little boy went up to his father and asked:
“Dad,
where did all of my intelligence come from?”
The father replied, “Well son, you must have
got it from your
mother, cause I still have mine.”

And then there is Life itself

Solution to above puzzle
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ARSCE FALL LUNCHEON
FRIDAY, September 17th, 2010
AT THE MARIE CALLENDER RESTAURANT

9538 First Avenue NE in Seattle
11:00 AM — Noon: Visit with friends
Lunch is served at Noon.
COST: $ 19.00 Per Person
Reservations by Thursday, Sept. 9th, 2010
Mr. Bill Macy, Seattle Fire Department
Education Specialist, will deliver a
fire safety class geared towards
the interests/needs of older adults.
(Cancellations no later than 48 hours prior to the
luncheon. Cancellation questions? Call
ARSCE at 206.992.7311.)
Please make your check or money order payable to
ARSCE Fall Luncheon and mail it with your
completed reservation form below.

 ======================

2010 MEETING AND PUBLICATION DATES
Tues. July 27 ......... News Deadline (Sept/Oct Issue)
Wed.
Fri.
Fri.
Tues.

Aug.
Aug.
Sep.
Sep.

11 ......... Executive Board Mtg. (Cancelled)
27 ......... Mail ARSCE News
17 ......... Fall Luncheon Mtg.
21 ......... News Deadline (Nov/Dec Issue)

Wed.
Fri.
Wed.
Tues.
Wed.
Thur.

Oct.
Oct.
Nov.
Nov.
Dec.
Dec.

13 ......... Executive Board Mtg.
22 ......... Mail ARSCE News (Nov/Dec Issue)
10 ......... ARSCE Exec. Board Mtg.
23 ......... News Deadline (Jan/Feb.,2011 Issue)
8.......... Annual Christmas Party
28.......... Mail ARSCE News (Jan/Feb 2011 Issue)

Note: Calendar is subject to change by Board approval.

Application for Membership
The Association of Retired Seattle City Employees
Address Change?( ) Dues Payment?( ) Donation?( ) New Member?( )
Associate Member? ( ) Beneficiary? ( )

NAME(S) _____________________________________

Name ______________________________Tel No__________________

______________________________________________

Address ____________________________________________________

ADDRESS ____________________________________

City_________________________State________Zip________________

CITY/STATE _____________________ZIP _________

Date Retired ____________From Dept.________Amt Encl.___________

PHONE _____________________DONATION $ _____
TOTAL AMOUNT ENCLOSED: $ _______________
LUNCHEON CHOICE (includes potatoes/rice/vegetables, cornbread, pie)
# Attending

Menu Choice
Roast Turkey
Home Style Meatloaf
Grilled Lemon Chicken

MAIL TO:

ARSCE FALL LUNCHEON
P.O. Box 75385
SEATTLE, WA. 98175-0385

PLEASE MAIL YOUR RESERVATION EARLY.
SPACE IS LIMITED. Thank you.

E-Mail Address______________________________________________
Annual Dues: $ 8.00. Fiscal year is July 1 to June 30.
=====================================================
If you wish to have your dues deducted from your July pension
check, please fill out the following section for the Retirement Office and
include it with the rest of this coupon when you send it to ARSCE.

The Association of Retired Seattle City Employees Dues
Deduction Authorization
To: The Board of Administration, City of Seattle Employees Retirement
System:
The undersigned hereby authorizes the City of Seattle City Employees
Retirement System to deduct from my retirement, beneficiary and/or disability allowance, such dues as are duly established from time to time by
The Association of Retired Seattle City Employees. Until further written
notice by me to The Retirement System Office, such deduction shall be
made annually from my July allowance and shall be paid to The Association of Retired Seattle City Employees, P.O. Box 75385, Seattle, WA.
98175-0385.
___________________________________________________________
Name (Please print)
Department
________________________________________/____/_____/________
Signature
Date

GO ONLINE

___________________________________________________________
Address

to www.arsce.org and
click on “Events and Discounts”
to learn about discounts
you may be eligible
to enjoy.

___________________________/____________/___________________
City
State
Zip Code

Mail to Association of Retired City Employees. P.O. Box 75385,
Seattle, WA. 98175-0385. Attn: Joanne Kinsella

